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Abstract: Over recent years, Ireland’s labour market and economy have outperformed expectations and having successfully weathered the disruption caused by the COVID-19 pandemic, employment levels reached a record high of 2.64m by mid-2023. In tandem with this expansion of the workforce, the number of those employed in more than one job – or those with secondary employment – has also risen. By mid-2023, 3.5 per cent of persons in employment in Ireland worked multiple jobs, compared to 1.9 per cent in 2002. Despite this increase, Ireland still has one of the lowest rates of secondary employment in the EU27. In absolute terms, by mid-2023, 87,700 persons aged 15-64 years in Ireland were working in two, or more, jobs (compared to 30,000 persons two decades earlier). A further 5,200 persons aged 65 years and over were doing likewise, bringing the total to almost 93,000. Second (or indeed, third) jobs tend to be concentrated in the agricultural and services sectors with the latter having undergone significant expansion in recent years. This paper presents a detailed profile of those in secondary employment. It also considers the intersection between full and part-time work in both a person’s principal and secondary employment and examines patterns in the volume of hours worked.
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1. [bookmark: _Hlk170756156]INTRODUCTION

The Irish labour market has experienced a remarkable recovery in the aftermath of the COVID-19 pandemic, with employment levels reaching a record high of 2.64m by mid-2023, some 285,000 higher than in Q4 2019. With unemployment rates in Ireland also low, the Irish economy can be considered to be at “full employment”. While much recent work has focussed on this remarkable labour market recovery and, more generally, on labour market dynamics post-pandemic – including employment transitions (Boyd, Keenan, and McIndoe-Calder, 2022; Coates, Dwan-O’Reilly and McNelis, 2021) – there has been a relative lack of research on the theme of persons working multiple jobs. This latter cohort are those persons with additional paid work activity. These are workers employed with a public or private entity and/or in self-employment alongside their primary job (hereafter: secondary employment). By mid-2023, there were 92,900 persons working more than one job in Ireland, an increase of 180% in the past 20 years.
This research complements work by the Revenue Commissioners (Murphy, 2023) which examined a sub-set of those with multiple jobs over a limited period. There remains, however, a dearth of research on the characteristics of people who work multiple jobs in Ireland, and the factors which determine whether someone has more than one job. Other questions, such as how Ireland compares to the rest of Europe for secondary employment rates, whether the incidence rate of secondary employment can be used as a proxy for primary job quality, and the reasons for working more than one job, remain largely unanswered. This paper aims to contribute to future policy debate on the issue of secondary employment and presents a detailed analysis of those working multiple jobs in Ireland. It also considers the intersection between full and part-time work in both a person’s principal and secondary employment and analyses patterns in the volume of hours worked.
The next Section looks at the data used in this paper followed by Section 3 which provides an overview of broader structural changes occurring in the Irish labour market over the past two decades. The latter also reviews the existing literature on topic of secondary employment, highlighting potential motivations behind multiple job holding. We then look further into the underlying characteristics of the persons that work multiple jobs and the nature of their employment – whether an employee or self-employed in either (or both) jobs – in the remaining Sections. 

2. DATA AND METHODOLOGY

The data sources used for analysis in this paper include Eurostat custom tabulations on the number of persons with multiple jobs, split by country, age, gender, occupation, and hours worked. We also use data generated by the Central Statistics Office (CSO). The timeframe under analysis in this paper is Q2 2002 to Q2 2023. Standard LFS definitions of employment are used throughout this paper (i.e., a person who during the reference week worked for at least one hour for pay or profit, including contributing family workers). It also includes persons who were not at work due to holidays, training, working time arrangements, illness, or other leave. In the LFS, it is multiple job holders themselves who designate which job they consider to be their primary job. In cases where this is doubtful, the primary job is assigned to the one with the greatest number of hours usually worked. In line with the definition of employment above, is important to note that volunteering is not considered to be a form of employment and is thus not included here. The available data does not allow us to comment definitively on the reasons why a person is working multiple jobs (i.e. financial necessity versus a planned career change).

One important point to note here is that official statistics capturing secondary employment are likely to underestimate the true number of persons working multiple jobs in the population. This is for a number of reasons. Firstly, the potentially transitory nature of second job holding means that it may often be missed from official statistics, as LFS definitions of secondary employment require someone to have undertaken secondary work within the ‘reference week’. Shorter-term, or irregular, second jobs may therefore be missed from LFS results. It could also be the case that some individuals may not perceive irregular odd jobs or short-term projects as a second ‘job or business’. Data from the Revenue Commissioners (Murphy, 2023) shows that there were 85,000 persons in Ireland who had received income from two employers during October 2022. As this cohort (employee in both primary and secondary job) makes up approximately 40% of total secondary employment (see Section 5), it would suggest that there could be up to c. 200,000 multiple-job holders in Ireland[footnoteRef:5].  [5:  Using a month-long definition as a measure for secondary employment. The figure of 85,000 persons refers to PAYE employees with earned income from two or more employers in October 2022. This figure is adjusted for within month job switchers.] 


Secondly, another factor influencing the level of secondary employment in a country is likely to be the size of the shadow economy. One element of the shadow economy is the ‘shadow labour force’. Shadow labour force activities can include undeclared income from a primary job, unreported secondary employment, or being involved in the sale of illegal goods/services. It is unknown how many persons work in the shadow/informal economy in Ireland, although research by Medina and Schneider (2018), valued Ireland’s shadow economy at 9.6 per cent of GDP in 2015. 


3. UNDERLYING STRUCTURAL CHANGES IN THE IRISH LABOUR MARKET

The change in Ireland's labour market following the COVID-19 pandemic has been driven largely by increased female labour force participation, with 1.26 million women employed by Q2 2023 (an increase of approximately 170,000 since late 2019). Factors contributing to this rise include the expanded availability of remote work, enhancing flexibility in scheduling, commuting, and childcare (Williamson, 2022). A strong economic recovery post-pandemic and demographic shifts – younger workers replacing older ones with lower participation rates – have also bolstered employment gains (Boyd et al., 2021). Ireland's labour market has undergone significant sectoral changes over the past decade. Employment in construction has expanded significantly whilst sectors such as ICT, services and manufacturing have also grown strongly. By contrast, employment in the agriculture sector has fallen.
The gig economy has seen strong growth, especially among younger workers. This is characterized by short-term, freelance, or contract work facilitated through online platforms. The digital transition has already resulted in an increased prevalence of platform work[footnoteRef:6]. Although the gig economy gives workers greater flexibility in terms of their working hours and/or location, by their very nature these jobs are often precarious, giving little to no job security, and potentially posing challenges in terms of income stability. It is worth noting that not all gig economy roles are poorly paid. Indeed, research by Trinity College Dublin (Burke et al., 2022) found that highly skilled independent contractors working in the gig economy earn an average of 56 per cent more than equivalent occupation employees.  [6:  Platform work is a form of employment in which organisations or individuals use an online platform to access other organisations or individuals to solve specific problems or to provide specific services in exchange for payment (Eurofound). ] 

Recent legal rulings in Ireland have implications for gig economy workers, underscoring challenges related to classification and job security. In November 2023, the Supreme Court found that delivery drivers for a given firm were, in fact, employees rather than self-employed contractors for the purposes of the Taxes Consolidation Act 1997[footnoteRef:7]. It remains to be seen how this development might impact the number of self-employed workers over the coming years. By 2023, the number of self-employed persons (in their primary job) was only slightly higher than it was in 2002, with numbers having fluctuated considerably over the past two decades. There are currently c. 335,000 self-employed persons in Ireland (compared to c. 295,000 in 2002). As a share of total employment, however, the number of self-employed persons in Ireland has fallen from 16 percent in 2002 to 13 per cent today. This fall has been greatest since 2014, in the post-Global Financial Crisis recovery period, largely driven by falling numbers of self-employed persons working in the agricultural sector.  [7:  Following on from this, the Office of the Revenue Commissioners has issued new guidance to employers for determining employment status for tax purposes.] 

Other workers may be hired directly by firms on a temporary basis. At present in Ireland, c. 200,000 persons are classified as ‘temporary employees’ (compared to c. 134,000 in 2002). Table 1 shows that the number of persons in temporary employment has fluctuated considerably during this period, however (with declines during both the Global Financial Crisis period and Covid-19 pandemic period). LFS data reveals that the highest share of temporary employees work in the education sector (18 per cent), followed by hospitality (17 per cent) and retail (16 per cent). Excluding ‘Not Stated’ responses, LFS data from Q4 2020 reveals that the highest share of persons in temporary employment (41 per cent) do so because they could not find a permanent job, indicating that temporary employment is often involuntary.   
In recent years there has also been an increase in the incidence of part-time working in Ireland, especially since the onset of the COVID-19 pandemic.  Between Q4 2019 and Q4 2021, the number of persons in part-time employment grew by 12.5 per cent, in comparison to a 5.9 per cent rise in full-time employment (see Table 1), with the growth rate in part-time employment continuing to outstrip that of full-time employment in the Post-Pandemic Recovery period. Part-time employment now makes up 21.2 per cent of total employment, compared to 20.8 per cent in Q4 2019. Overall, part-time employment has grown by 78 per cent since 2002, compared to a 37 per cent increase in full-time employment. Underemployment in a primary job, in other words, persons working part-time who are willing and available to work additional hours, is likely an important motivation for persons seeking out secondary employment. 
Table 1: Trends in Full-time, Part-time, Permanent and Temporary Employment (2002-2023)
	Time Period
	Celtic Tiger (2002-2006)
	Global Financial Crisis (2007-2012)
	Post-Crisis Recovery (2013-2019)
	Covid-19 Pandemic (2020 –2021)
	Post-Pandemic Recovery (2022- 2023)

	Full-time

	Number of persons (average)
	1,630
	1,586
	1,662
	1,886
	2,028

	Growth rate (over whole period)
	+18.4%
	-19.9%
	+31.7%
	+5.9%
	+6.0%

	Average[footnoteRef:8] annual change (%) [8:  Mean average annual change] 

	+3.3%
	-3.5%
	+4.0%
	+3.0%
	+3.0%

	Part-time
	
	
	
	
	

	Number of persons
	348
	435
	468
	466
	555

	Growth rate (start to end of period)
	+20.3%
	+21.0%
	+7.0%
	+12.5%
	+6.2%

	Average annual change (%)
	+3.9%
	+3.3%
	+1.0%
	+8.3%
	+3.1%

	Permanent Employment
	
	
	
	
	

	Number of persons
	1,463
	1,493
	1,596
	1,788
	2,013

	Growth rate (start to end of period)
	     +21.0%
	-14.0%
	+28.8%
	+8.3%
	+6.6%

	Average annual change (%)
	+3.9%
	-2.4%
	+3.7%
	+4.3%
	+3.2%

	Temporary Employment
	
	
	
	
	

	Number of persons
	155
	166
	173
	180
	186

	Growth rate (start to end of period)
	+23.7%
	-3.6%
	+27.4%
	-8.3%
	+6.6%

	Average annual change (%)
	+4.4%
	-0.6%
	+3.9%
	-3.7%
	+3.7%



A final recent structural shift of note is the rising prevalence of remote/hybrid working in Ireland.  As of Q2 2023, approximately 20 per cent of persons in employment in Ireland usually work from home, with a further 13 per cent sometimes doing so. This is in comparison to just eight per cent of persons usually working from home pre-pandemic. Such arrangements enable improved access to the workplace through greater flexibility in terms of time management, childcare and commuting options and may especially improve employment outcomes for persons with disabilities and caring responsibilities. Recent research by Bloom, Han, Liang (2023) noted that although working from home in the US has been on the rise for several decades, the incidence of same had jumped to 30% of all full paid days by 2023. They found that a hybrid model – using a mixture of remote and in-person working – is most prevalent and that this gives rise to multiple benefits, including a reduction in commuting time, reduced office space costs, and greater employee flexibility when it comes to balancing personal and professional commitments.

At the time of writing, there is a growing push-back from employers to have staff return to the office (in Ireland, the US and further afield). This notwithstanding, however, Barrero, Bloom and Davis (2023) have predicted that the COVID-19 pandemic has given rise to a long-run acceleration in the incidence of working from home and that this phenomenon will continue to grow as new technologies improve remote working options. In this work, the authors note that the mode of remote working is key as they find that fully remote work is associated with a 10% fall in productivity – when compared to fully in-person work – but that this is offset by significant cost reductions related to space savings. In terms of hybrid working, they find no impact on employee productivity but significant benefits to the firm in the form of reduced staff turnover.

The Growth of Secondary Employment: A Global Phenomenon?
The increasing take-up of secondary employment is not something that is unique to Ireland. The available international literature has considered several aspects of multiple job holding. Piasna, Pedaci, and Czarzasty (2020) have looked at the job quality of a person’s primary job and how this relates to the take-up of secondary employment across 28 European countries. Their research indicates that persons working multiple jobs are more likely to experience lower levels of employment security – alongside higher work pressures and more unsocial hours – in their primary job. These same persons are also more likely to derive a sense of autonomy and to have more scope to use their full array of skills as a result of their additional paid employment. Furthermore, this work suggests that the motivation to undertake multiple jobs can vary depending on the quality of a person’s primary job.
Conen and Schulze Buschoff (2021) have noted that there has been a clear trend toward multiple jobholding over time across many European countries. They have found that the nature and organisation of work have been transformed over many decades as a result of – among other things – technological developments, institutional reforms and globalisation and that this has resulted in more flexible and fragmented labour markets in many advanced economies. In this work, they note that other research in this sphere has underscored the importance of economic factors in a person’s decision to work multiple jobs and that working multiple jobs generally tends to occur in short-term episodes. They also report the incidence of negative well-being effects for person’s with children and who are working multiple jobs and that there is a need to address gaps in social protection systems for those working multiple jobs.
The available research also looks at the relationship between jobs satisfaction – with regard to a person’s primary employment – and the likelihood of working a second job. For instance, Seema, Choudhary, and Saini (2021) look at the incidence of multiple job holding in the IT sector and note that what they variously refer to as moonlighting or elancing is common in that sector on foot of the growing proliferation of internet companies. They have found that job satisfaction is inversely related to the intention to work a second job. They also found that pandemic-related lockdowns and the perceived risk of job losses have motivated IT professionals to view platform working[footnoteRef:9] as an economic safety cushion. Finally, Scott, Edwards, and Stanczyk (2020) have found that new conceptions of work are reshaping our understanding of the prevalence of multiple jobholding. When they adjust the standard definition to include what they term ‘side-hustles’, they found that close to one in five US households now has secondary earnings and that supporting persons to work multiple jobs could be an effective poverty reduction strategy. [9:  Or what the authors refer to as paid microworks.] 


Potential Reasons and Motivations for Secondary Employment
Increased flexibility in the pattern of working hours – at least in the immediate aftermath of COVID-19 – alongside reductions in commuting time associated with remote working may have allowed workers to dedicate more hours to a second job. Evidence also suggests remote working can improve employee wellbeing and reduce stress and it may be that, for some persons, this provides additional mental and physical capacity to take on additional employment. The factors underpinning the rise in employment have potentially facilitated the rising prevalence of multiple jobs in recent years. Indeed, the data presented below indicates that secondary employment in Ireland has expanded at a far faster rate over recent years than have overall employment levels.
The shift in sectoral allocation to the services sector meanwhile, and the increasing popularity of platform work, has likewise created further opportunities for secondary employment in recent years. The services sector, as defined broadly, includes a wide range of activities including transportation, ICT, hospitality, finance, healthcare, and education. Gig economy activities such as food delivery, ride-hailing or cleaning services are therefore also included within the services sector. Digital platforms are also providing secondary employment opportunities for highly qualified workers in consulting or ICT. The ultra-flexible nature of gig and platform work can allow workers to take on additional hours as and when circumstances require. As a result, for some individuals, multiple job holding is likely to be transitory in nature.  The international literature splits motivations of secondary employment into three distinct categories: financial, career development and psychological fulfilment reasons (Campion, Caza and Moss, 2019).
[bookmark: _Hlk178072954]Financial reasons – insufficient hours or pay in a primary job, or a desire for financial security in the face of inconsistent primary job earnings – all contribute to the prevalence of multiple job holders. The proliferation of part-time, temporary, and zero-hours contracts has further driven this trend, with many seeking additional work due to low pay or underemployment in their main job. Research indicates that secondary employment can serve as a risk management strategy against job insecurity, particularly prevalent in industries like the arts and freelance journalism. For instance, individuals in these fields often take on supplementary roles in more stable sectors like retail and hospitality (Guariglia & Kim, 2004; Koch & Obermaier, 2014). Moreover, in sectors such as agriculture, off-farm employment is common for income diversification (Teagasc, 2024). Women, disproportionately affected by underemployment, often seek secondary jobs to balance caregiving responsibilities with work. Despite recent initiatives to promote flexible working arrangements, many women continue to opt for part-time roles to accommodate family duties (Conen & de Beer, 2021).
Beyond financial necessity, secondary employment can also be driven by career development or personal fulfilment. Many use additional jobs to acquire new skills or explore entrepreneurial ventures, which can lead to career advancements or successful business ventures (Raffiee & Feng, 2014; Panos et al., 2014). Voluntary work, though not included in formal labour force statistics, also plays a significant role in secondary employment dynamics, providing opportunities for skill development and community engagement. Overall, the motivations behind secondary employment are diverse and influenced by economic cycles, with some driven by necessity during economic downturns and others by opportunities during periods of growth (Fairlie & Fossen, 2018). Understanding these motivations is crucial for policymakers aiming to address labour market challenges and improve job quality across sectors.

4. [bookmark: _Hlk171415834]GROWTH OF SECONDARY EMPLOYMENT

The incidence of persons working multiple jobs (or secondary employment) represents another underlying change in Ireland’s labour market. Since Q2 2002, employment levels in Ireland have grown by approximately 44 per cent. The number of persons with secondary employment increased by over 167 per cent in the same period. Table 2 below shows how overall employment levels and secondary employment levels have changed over time. As a result of this rapid increase in the number of persons with multiple jobs, the number of multiple-job holders as a percentage of total employment has risen from 2.1 per cent during the Celtic Tiger period to 3.5 per cent in the Post-Pandemic Recovery period. Full-Time Equivalent (FTE) secondary employment as a share of total FTE equivalent, was 1.2 per cent in the Post-Pandemic Recovery period, compared to 0.8 per cent in the Celtic Tiger era. Much of these increases have occurred over the past few years. In Q2 2017 the number of persons with multiple jobs equated to 2.1 per cent of total persons employed, which was just 0.2 percentage points more than the share in 2002. By contrast, since Q2 2017, the share has risen by 1.4 percentage points. 
Table 2: Trends in Total and Secondary Employment (2002-2023)
	Time Period
	Celtic Tiger (2002-2006)
	Global Financial Crisis (2007-2012)
	Post-Crisis Recovery (2013-2019)
	Covid-19 Pandemic (2020 –2021)
	Post-Pandemic Recovery (2022- 2023)

	Total Employment

	Number of persons (000s)
	1,997
	2,021
	2,131
	2,352
	2,630

	Growth rate (over whole period)
	+17.7%
	-12.6%
	+25.6%
	+7.3%
	+5.1%

	Average[footnoteRef:10] annual change (%) [10:  Mean average annual change] 

	+3.4%
	-2.2%
	+3.3%
	+3.8%
	+2.5%

	Total FTE Employment
	
	
	
	
	

	Number of persons (000s)
	1,804
	1,817
	1,913
	2,157
	2,389

	Growth rate (start to end of period)
	17.1%
	-15.5%
	+28.0%
	+8.4%
	+5.2%

	Average annual change (%)
	3.4%
	-2.7%
	+3.6%
	+4.3%
	+2.6%

	Secondary Employment
	
	
	
	
	

	Number of persons (000s)
	39
	47
	54
	71
	91

	Growth rate (start to end of period)
	+35.3%
	-14.2%
	+90.3%
	+18.5%
	+3.6%

	Average annual change (%)
	+7.1%
	-1.2%
	+12.2%
	+11.3%
	+2.2%

	FTE Secondary Employment
	
	
	
	
	

	Number of persons (000s)
	13.7
	16.0
	18.5
	21.8
	27.6

	Growth rate (start to end of period)
	+25.6%
	-14.8%
	+56.5%
	+27.3%
	+1.8%

	Average annual change (%)
	+5.5%
	-0.8%
	+8.0%
	+13.7%
	+0.9%

	
	
	
	
	
	

	As a share of Total Employment
	
	
	
	
	

	Secondary Employment as a Share of Total Employment
	2.1%
	2.3%
	2.5%
	3.0%
	3.5%

	FTE Secondary Employment as a Share of Total FTE Employment
	0.8%
	0.9%
	1.0%
	1.0%
	1.2%



Both the overall number of persons in employment and number of persons with secondary employment have followed a similar cyclical pattern over the past 20 years. Labour market conditions deteriorated drastically after the 2008 Financial Crisis, with employment only recovering to pre-Crisis levels in 2017, a trend which similarly applied to the number of persons with second jobs in Ireland. One might expect worker demand for second jobs to rise during times of economic downturn where real wages fall. High levels of unemployment, widespread hiring freezes, and a fall in consumer spending would have limited any scope to take on additional employment for those already employed in the aftermath of the financial crisis, however. More recently, the economic shock caused by the COVID-19 pandemic resulted in a temporary drop in employment, but job numbers have since strongly rebounded. The number of persons with second jobs likewise reached record levels in 2022.  
In contrast to Ireland, the proportion of persons with two jobs within the EU27 has remained relatively stable over the past 20 years, increasing by just 0.5 percentage points during this period, and has even declined in certain countries. There are currently c.7.9 million persons with a second job across the EU27, meaning that 3.9 per cent of all EU workers have multiple jobs. In the UK, the corresponding figure is currently 3.6 per cent. Ireland has a lower share of persons employed with multiple jobs than the EU average (and the UK) but is converging. 
The distribution of secondary employment across Europe can vary significantly (Figures 2.4 and 2.5). Nordic countries, as well as the Netherlands and Switzerland, have very high shares of people with two jobs at over 10 per cent in some cases. Ireland is an outlier in terms of second job holding rates among small, advanced northern European countries with well-developed services sectors. In fact, Ireland has the 11th lowest share out of the EU 27 (though in 2003 Ireland had the 4th lowest share). Why this is the case remains a puzzle, however. There are several reasons why workers may choose to take second jobs. Research by Eurofound (2020) found that a substantial proportion of multiple job holders in the EU are low earners with short working hours, who take up extra work to supplement their income. In some jurisdictions, favourable tax treatment of a second job would also incentivise secondary employment. These themes are explored in more detail below.


Figure 2.3: Number of persons in employment in Europe (aged 15 years +) having a second job as share of overall employment, Q2 2003
Figure 2.4: Number of persons in employment in Europe (aged 15 years +) having a second job as share of overall employment, Q2 2023
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5. [bookmark: _Hlk171419833]CHARACTERISTICS OF THESE WORKERS
[bookmark: _Hlk171415976]
Regression analysis: summary

In order to answer the question of who takes up secondary employment work and how this differs by various characteristics, we run a regression analysis examining secondary employment in Ireland. Due to the number of categorical variables in our model, we run a logit model and examine marginal effects showing the proportion of workers who had more than one job over the period Q1 2019 to Q2 2023. The results are shown in Table 3a.  Furthermore, a quarter-by-quarter analysis is presented in an Annex to this work. This demonstrates that the general patterns observed have remained quite static over the period examined.

An additional iteration of this analysis was run to determine if there was an interaction between gender and education on the probability of having a second job. This interaction was found to be significant (Table 3b) and is demonstrated via the predictive margins for this interaction. The analysis indicates that the effects of education on the probability of having a second job is significantly stronger for women than men.

The results presented here suggest that females are significantly less likely to have a second job than males, people working in the agricultural sector are more likely to have a second job when compared with all other sectors and that Irish people are more likely to have a second job than non-Irish nationals. In relation to education level, our results show that when compared with those with low education levels, those with a high education level are more likely to have a second job. Furthermore, people working part-time are significantly more likely to have a second job than people working full-time as are those living in Western and Border areas (compared to other regions).





































Table 3a: Marginal Effects Showing Proportion who have a Second Job (LFS 2019 Q1-2023 Q2)


	
	
	Weighted %

	Gender
	Male
	4.30

	
	Female
	2.30***

	Year
	2019
	3.02

	
	2020
	2.83

	
	2021
	3.35**

	
	2022
	3.55***

	
	2023
	3.51***

	Age
	20-24
	2.14

	
	25-44
	3.07***

	
	45-64
	3.89***

	
	65+
	1.93

	Education
	Low
	2.49

	
	Medium
	2.82**

	
	High
	3.77***

	Nationality
	Irish
	3.45

	
	Non-Irish
	2.04***

	Region
	North & West
	4.60

	
	Southern
	3.50***

	
	East & Midlands
	2.56***

	NACE
	Agriculture
	6.40

	
	Industry
	2.51***

	
	Construction
	3.35***

	
	Trade
	2.68***

	
	
	

	
	Transportation and Storage
	3.03***

	
	Accommodation and Food
	2.22***

	
	Information and Communication
	2.56***

	
	Financial
	1.95***

	
	Professional Scientific
	3.99***

	
	Admin and Support
	3.62***

	
	Public Admin.
	2.63***

	
	Education
	4.84***

	
	Health
	3.24***

	
	Other
	3.03***

	Characteristics of Main Work
	Full-Time
	2.63

	
	Part-Time
	6.54***

	Family Status
	Children U18
	3.26

	
	Children 18+
	3.16

	
	No Children
	3.28


Notes:  Reference categories for regression analysis are highlighted in bold and italics. *** p<0.001, **p<0.01, *p<0.05.
Table 3b: Interaction – Factors Associated with Having a Second Job (Odds Ratio), 2022 

	
	
	2022

	Gender
	Male
	

	
	Female
	0.19***

	Age
	20-24
	

	
	25-44
	1.47**

	
	45-64
	2.03***

	
	65+
	0.92

	Education
	Low
	

	
	Medium
	1.06

	
	High
	1.32*

	Nationality
	Irish
	

	
	Non-Irish
	0.50***

	Region
	North & West
	

	
	Southern
	0.80***

	
	East & Midlands
	0.63***

	NACE
	Agriculture
	

	
	Industry
	0.31***

	
	Construction
	0.48***

	
	Trade
	0.40***

	
	Transportation and Storage
	0.43***

	
	Accommodation and Food
	0.38***

	
	Information and Communication
	0.50***

	
	Financial
	0.26***

	
	Professional Scientific
	0.64***

	
	Admin and Support
	0.55***

	
	Public Admin
	0.31***

	
	Education.
	0.79*

	
	Health
	0.48***

	
	Other
	0.48***

	Characteristics of Main Work
	Full-Time
	

	
	Part-Time
	3.06***

	Family Status
	Children U18
	

	
	Children 18+
	0.93

	
	No Children
	0.99

	Gender # Education
	Female # Low Education
	

	
	Female # Medium Education
	2.55***

	
	Female e# High Education
	3.10***







Gender and age

By mid-2023, 41 per cent of people with multiple jobs in Ireland were female (up from below 25 per cent in 2002). Males are still more likely hold multiple jobs, with 3.9 per cent of employed males in this category (3.0% of employed females). This is despite 70 per cent of part-time workers being female, likely due to unpaid caregiving duties limiting their time for additional paid employment. Interestingly, female employees are more likely than males to have a second job, possibly for care-related reasons (Revenue Commissioners, 2023). Ireland ranks poorly on childcare policies, placing 36th out of 41 in UNICEF’s 2021 report “Where do rich countries stand on childcare” (Gromada and Richardson, 2021). High childcare costs act as a barrier to employment, contributing to Ireland having the 7th lowest female share of multiple job holders in the EU. The EU average is a 50-50 gender split, while in the UK, 57 per cent of multiple job holders are female.
The likelihood of having a second job increases with age. For instance, those aged 25–44 years are significantly more likely to have a second job compared to those aged 20–24 years, but to a lesser degree than those aged 45-64 years. The age distribution of people with second jobs in Ireland shows that the largest group is 45-64-year-olds (50%), followed by 25-44-year-olds (35%), 15-24-year-olds (10%), and those aged 65 years and above (6%). In the case of the latter cohort, the equivalent figure was one per cent in 2002. This reflects broader employment growth in this age group. The increase in full-time education among 20-24-year-olds – from 31.2% in 2013 to 37.5% in 2021 – likely contributes to their lower employment and secondary job rates.
[bookmark: _Toc134624156]
Educational Attainment

Persons with secondary employment in Ireland are typically highly educated. By late-2022, 57 per cent of this cohort had completed tertiary level education. This share has grown significantly over the last 20 years. In Q2 2002, 27 per cent of persons with a second job had a tertiary level education and 36 per cent had completed only primary level education. Those with multiple jobs are now slightly more likely to have completed third-level education than the workforce as a whole (at 57 per cent and 53 per cent, respectively). Approximately 13 per cent of persons with multiple jobs have completed primary level education only. This is the slightly higher than for the workforce at large. These shares are different for men and women. Just 50 per cent of male second-job holders have a tertiary level education, compared to 65 per cent of females. At the other end of the spectrum, 18 per cent of male multiple job holders have a primary level education only (compared to six per cent of females). 

[bookmark: _Toc134624158]Nationality 

Non-Irish nationals constitute a significant portion of Ireland's workforce. This cohort accounted for 20 per cent of total employment by 2023, up from 4 per cent in 2002. A high volume of employment permit applications have been received in recent years with 31,000 permits granted to non-EEA nationals in 2023 alone. This growth has helped address labour shortages across various sectors. Despite their significant presence in the workforce, the share of non-Irish nationals with secondary employment has risen only modestly and now stands at 12 per cent. This disparity may stem from restrictions on non-EEA nationals with employment permits (i.e. ineligible to hold multiple jobs). The disparity may also be partly as a result of the high prevalence of secondary employment in the agricultural sector, which is dominated by Irish nationals[footnoteRef:11].  [11:  Due to small sample sizes in the LFS, there are missing values for a number of years under analysis. Any values that are shown should be treated with caution due to these small sample sizes. ] 

[bookmark: _Toc134624159]Where do persons with two jobs live? 

The regional analysis presented here refers to the region of residence of multiple-job holders, rather than region of employment. It could be the case that some multiple-job holders work across several NUTS3 regions, or indeed in Northern Ireland. The available data are not sufficient for us to comment on commuting patterns. The CSO have, however, provided data on the number of persons with two or more jobs who work from home in their main job. At present, 43 per cent of persons with secondary employment ‘sometimes’ or ‘usually’ work from home in their primary job, compared to 34 per cent of persons in employment overall. The share of persons with secondary employment working from home has remained consistently above the level for the workforce more broadly. 
[bookmark: _Hlk135325573]Even in 2002, close to one-third of persons with secondary employment ‘sometimes’ or ‘usually’ worked from home[footnoteRef:12], compared to 15 per cent of all persons in employment at the time. This could provide some evidence that the ability to work from home frees up (commuting) time for persons to take up secondary employment. Williamson (2022), for example, has found that remote workers in Ireland can save an average of 93 hours per year through not commuting – and in some cases this can be higher – while there is also evidence to suggest that remote working can improve employee wellbeing and reduce stress. This would potentially give workers more mental and physical capacity to take on additional employment.  [12:  In their primary job] 

Those engaged in agriculture (and working on their own land) are, however, included within these numbers. As demonstrated in Section 4, there are a disproportionately high number of persons working in agriculture and with secondary employment[footnoteRef:13]. [13:  More generally referred to as an ‘off-farm income’. This, in part, explains the large number of persons with secondary employment working from home] 

In addition, LFS data suggests that remote working has not had a major impact on secondary employment rates since the start of the pandemic. Since early-2020, the (primary) occupations with the largest increases in numbers of persons with a second job are skilled agricultural/forestry/fisheries workers; technicians and associate professionals; and service/sales workers. These are not occupations that are typically well-suited to remote working. Over the period considered here, persons have been relatively less likely to hold a second job working in industry. The share has remained unchanged at close to eight per cent over time, albeit that there has been a degree of volatility post-2010. 

Figure 3.1: Number of persons with secondary employment in Ireland (aged 15 years+) ‘sometimes’ or ‘usually’ working from home in their primary job, and shares of employment of this cohort, 2002 – 2023	
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Figure 3.3: Share of persons with second job as a percentage of NUTS3 regions’ overall employment, Q2 2023


Figure 3.2: Number of employed persons (1000s) in Ireland having a second job by NUTS3 region, Q2 2023
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The Dublin and South-West regions have the highest numbers of persons with secondary employment (Figure 4.2). Approximately 19,000 persons in Dublin have multiple jobs compared to 16,400 in the South-West. The Midland and South-East regions contain significantly fewer numbers of such workers. This is not surprising, given that Dublin and the South-West have the highest population levels in the country. When looking at the share of persons with multiple jobs in each region, a different picture emerges. The Border region has the highest rate of persons employed with multiple jobs (5.4 per cent)[footnoteRef:14]. Dublin has the lowest (2.4 per cent). Over the past five years, the highest growth in the numbers of persons employed in multiple jobs has been in the regions surrounding Dublin. Whilst Dublin experienced a 52 per cent increase in the number of multiple-job holders, the Mid-East has experienced a 86 per cent rise. This could be as a result of the continuing shift towards services activity. These are typically located in urban areas.  [14:  Compared to the number of persons employed in the region as a whole.] 


6. SECTOR AND OCCUPATION

Sector of employment in secondary job

Looking at the sectoral breakdown of secondary employment (see Table 4), second jobs tend to be concentrated in the agricultural and services sectors. The latter has undergone significant expansion in recent years. The services sector, as defined here, includes a wide range of activities including transportation, hospitality, finance, healthcare, and education. Gig economy activities such as food delivery, ride-hailing or cleaning services are also included within the services sector. 
In the Celtic Tiger period, the services sector made up 51.9 per cent of persons with a second job, with over 39 per cent of persons working in agriculture. By 2023, 26 per cent of those with secondary employment work in agriculture in their second job, compared to c.66% per cent working in services. Although the relative share of persons with a second job in agriculture fell, the absolute numbers have continued to increase. There are now 6,900 more people employed in a second job in the agricultural sector compared to 2002[footnoteRef:15].  [15:  It is also worth noting that just four per cent of the total number of persons in employment work in agriculture.] 

There has been a significant increase in service sector second jobs since the onset of the pandemic, increasing by 8 percentage points between the Covid-19 Pandemic period and Post-Pandemic Recovery period. Post-pandemic challenges in terms of filling vacant positions could have resulted in employers being more willing to hire staff only able to work part-time hours, thus making it easier for persons to find part-time secondary employment. Structural changes in the labour market as a result of COVID-19, such as an increased prevalence of remote working, could also have contributed to this trend. 
Table 4: Trends in Sector of Secondary Employment (2002-2023)
	Time Period
	Celtic Tiger (2002-2006)
	Global Financial Crisis (2007-2012)
	Post-Crisis Recovery (2013-2019)
	Covid-19 Pandemic (2020 –2021)
	Post-Pandemic Recovery (2022- 2023)

	Agriculture, Forestry and Fishing

	Number of persons (000s)
	15.4
	15.7
	18.3
	24.0
	23.8

	Share of secondary employment 
	39.4%
	33.1%
	33.7%
	34.3%
	26.0%

	Industry
	
	
	
	
	

	Number of persons (000s)
	2.9
	3.4
	4.2
	6.3
	6.5

	Share of secondary employment[footnoteRef:16] [16:  Note, missing values have been excluded from this analysis.] 

	7.4%
	7.1%
	7.5%
	8.0%
	7.3%

	Services
	
	
	
	
	

	Number of persons (000s)
	20.1
	27.0
	30.9
	41.9
	60.1

	Share of secondary employment 
	51.9%
	58.8%
	56.3%
	57.9%
	65.8%



Sector of employment in primary job

Although persons are unlikely to hold a second job in Industry, 17.7 per cent of second job holders work in ‘Industry and Construction’ in their primary job. This is marginally lower than the sectoral share these two sectors make up of employment overall (18.4 per cent). Approximately eight per cent of second job holders work in agriculture in their primary job, higher than the four per cent share the sector makes up of employment overall, although significantly lower than its share of employment within second jobs (23 per cent). Over three quarters of those with secondary employment work in the Services sector in their primary job. This sectoral share has risen by 22 percentage points in the last two decades, in-line with employment trends more broadly. 

Figure 4.3: Employed persons (aged 15 years +) having a second job by sectoral share of employment in primary job, 2002-2023
























Source: Authors’ calculations from CSO data

Occupation in Primary Job

A large proportion of multiple-job holders work in high-skilled, white-collar occupations in their primary job. For example, approximately 39 per cent of persons with second jobs work in professional and managerial roles in their primary job, as indicated on Figure 9 below. This share is slightly higher than the share these occupational groups make up within the labour market as a whole (32 per cent). The high share of professionals and managers having second jobs is not a recent phenomenon. Two decades ago, in 2002, approximately 46 per cent of persons with a second job worked in these occupations in their primary job, while 20 per cent worked in lower skilled Elementary of Plant and Machine Operator occupations. Today, just 6 per cent of persons with a second job work in Elementary or Plant and Machine Operator Occupations, and the occupational share of Clerical Workers and Service and Sales workers is also low. In fact, these shares are lower than the shares these occupational groups make up within employment overall.  This data challenges the conventional wisdom that the majority of multiple job holders are low-wage earners or persons who live in low-income households (sometimes referred to workers attempting to ‘keep their heads above water’)[footnoteRef:17]. Instead, the data reveals that a typical multiple-job holder in Ireland is highly educated and works in a professional or managerial role in their primary job. In some of these cases, persons may perceive some economic necessity to work a second job (despite the fact they are employed in relatively high-paying primary jobs).   [17:  For example: A record number of Australians are working multiple jobs to 'keep their heads above water' - ABC News] 


Figure 4.4: Employed persons (aged 15 years +) having a second job in Ireland by occupation in first job (per cent), 2002-2023

		















Source: Authors’ calculations from CSO data

The occupational distribution in Ireland is similar to that of the EU as a whole: within the EU, professionals are also the occupational group most likely to hold a second job. Research by Eurofound, found that primary occupations of multiple-job holders vary significantly for men and women, however. Across the EU, on average, female multiple-job holders are far more likely to work in Elementary or Service and Sales occupations in their primary job compared to men. Indeed, the most popular primary occupation for female multiple-job holders in 2015 across the EU was ‘Cleaners and Helpers’. This suggests that secondary employment amongst women may be driven by low pay, and primary job quality. This work also found that a large share of women with more than one job (40 per cent) are among the lowest quintile of earners (in their main job), while the largest share of men (30 per cent) are in the top quintile. Across the EU, women account for 51% of those with secondary employment (compared to 41% in Ireland). 

While female multiple-job holders are marginally more likely to work in high paying professional or managerial roles in their primary job than men, a significantly higher share of women work in Service and Sales roles in their primary job – occupations that are typically characterised by low pay. Approximately 26 per cent of female multiple-job holders work as a Service and Sales worker in their primary job in Ireland, compared to 10 per cent of men. As well as being characterised by low pay, these roles typically have high shares of persons working part-time. It may be the case that women working in these roles want to work more hours in their primary job, but are unable to do so, so instead find additional employment. Service and Sales roles also typically allow for atypical working hours, which may suit women with caring responsibilities. Holding multiple part-time roles could provide flexibility in this regard, without sacrificing pay, compared to holding one full-time job.

Figure 4.5: Occupation in first job (of multiple-job holders) in Ireland and the EU 27 average in Q2 2023 (by gender)


Source: Authors’ calculations from CSO data


7. EMPLOYMENT STATUS AND HOURS WORKED

Employment status in both jobs

The number of self-employed[footnoteRef:18] persons (in their primary job) in Ireland today is only slightly above levels seen two decades earlier. There are currently c. 335,000 self-employed persons (c. 295,000 in 2002). As a share of total employment, however, the number of self-employed persons in Ireland has fallen to 13 per cent (down three percentage points) (Figure 5.1). This is despite the fact that many platform (or gig) economy workers are classified as self-employed. Research suggests, however, that many of the latter perform such work as a secondary job. If this is the case, it is not necessarily surprising that there has not been an increase in the number of self-employed persons (in a primary job) in Ireland in recent years. It may also be the case that platform work is indeed popular amongst those with a second job but that it has replaced other activities rather than stimulating new secondary employment. [18:  Self-employment is typically defined as the employment of employers, workers who work for themselves and members of producers' co-operatives (OECD).] 








Figure 5.1: Number of self-employed persons (aged 15 years +) in Ireland, and as a share of total employment, 2002 - 2023
		






		
	
		
	
Source: Authors’ calculations from CSO data
	
[bookmark: _Hlk135654952][bookmark: _Hlk135654971]Looking specifically at the employment status of persons with multiple jobs, there are four potential combinations to be considered here: (i) persons who are employees in both their primary and secondary employment; (ii) persons who are self-employed in both jobs; (iii) persons who are an employee in their primary job but self-employed in their second job; and (iv) persons who are self-employed in their primary job but are an employee in their second job. Most multiple-job holders are employees in both their first and second jobs (40 per cent) or they are employees in their first job and self-employed in their second (36 per cent). The combinations of self-employed–employee (10 per cent) and self-employed–self-employed (15 per cent) are less common. Employment status in someone’s first job seems to have little impact on whether they are an employee or self-employed in their second job. Over 86 per cent of persons across the labour market are employees in their primary job (compared to 76 per cent of multiple-job holders). One might have expected a similar pattern to emerge for a person’s employment status in a second job. There is, however, a 50-50 split between persons who are self-employed and employees in their secondary employment.  These shares are not uniform for males and females (Figures 5.2 and 5.3). 
Figure 5.2: Employed persons having a second job by employment status in both jobs, 2002-2023
	
	








	


	

	



Source: Authors’ calculations from CSO data
Figure 5.3: Employment status in first and second job in thousands of persons by gender, Q2 2023









[bookmark: _Hlk135655309]	

Source: Authors’ calculations from CSO data

[bookmark: _Hlk135655350]Whilst 40 per cent of those with secondary employment are employees in both jobs, women (60 per cent) are more likely than men to do so. This may suggest that men and women hold second jobs for different reasons. The proportion of workers opting for this combination grew significantly (up 12 percentage points) during the period 2020-21. This could be linked to the concept of “necessity” secondary employment where workers – whose incomes had perhaps taken a hit during the COVID-19 pandemic – felt the need to find additional paid employment. It might also reflect a greater availability of opportunities to work a second job as inward migration slowed and new patterns of consumer behaviour emerged (i.e. a greater take-up of food delivery services). An employee-employee combination may be related to underemployment in a primary job. For instance, a person may be willing to undertake more hours in their primary job but are not offered the chance to do so. Panos et al. (2014) have found that holding a second job is typically transitory in nature and is often associated with career shifts. It therefore might not necessarily be the case that persons in this employee-employee category are underemployed in their primary job, but rather they are seeking to develop skills in a different sector to their primary job, before making the switch permanently. 
[bookmark: _Hlk135655387]For men (42 per cent), the most typical combination is to be an employee in their primary job and self-employed in their secondary employment. Just 26 per cent of women fall into this category. The incidence of the employee: self-employee combination has fallen over time. The share of secondary employment accounted for by this cohort two decades ago was 38 per cent. This increased to 43 per cent in 2018 but has since fallen back to 36 per cent. Although the employment share for this cohort has declined in recent years, the number of persons categorised as employee: self-employee increased by 11,700 (55 per cent) between 2020 and 2022. This sudden growth during the pandemic could be linked to the concept of opportunity self-employment, where persons temporarily furloughed by their primary employer might have used their newfound free time to explore self-employment opportunities[footnoteRef:19]. Alternatively, persons in the employee: self-employee cohort may take up secondary employment for business development reasons. A stable ‘employee’ primary job may help to insure against the possible revenue fluctuations of a fledgling (or start-up) business. Other persons in this category may have broad professional and social networks which give rise to opportunities to undertake additional paid work. Similar ‘insurance’ reasoning may apply to workers who are self-employees in their primary job, and employees in their secondary employment (with the secondary employment in this case helping to smooth income).   [19:  For instance, where such a person was in receipt of the Pandemic Unemployment Payment they would have been classified as having a second job in the LFS if they anticipated returning to work (in their primary job) within 3 months.] 

A final cohort of interest related to those that are self-employees in both jobs. Approximately 21 per cent of male second-job holders fall into this category, compared to 11 per cent of women. Again, it is unknown exactly which activities persons in this group undertake in either job – whether they are two related trades, in Agriculture, for example, or two completely different sectors of employment. The overall share of persons in this category has fallen over time and now stands at 17 per cent (down five percentage points since 2002). 
An analysis of hours worked
[bookmark: _Hlk135043882]The majority (63 per cent) of those with secondary employment report working full-time[footnoteRef:20] in their primary job. The rate at which those persons working part-time in their primary job are opting to take-up secondary employment has been increasing. The number of persons in part-time employment in their primary job and who have a second job increased by 335 per cent since 2002. For those working on a full-time basis in their primary job, the rate of increase was 118 per cent over the same period (Figure 5.4). This is consistent with data presented in Section 1 which showed that the number of persons employed part-time in Ireland overall had outstripped the growth rate of full-time employment since 2002. In terms of hours worked, the average number of weekly hours worked in a second job in Ireland has fallen over time, although not uniformly. The average number of hours worked in a second job was 16.4 in early-2008, rising as high as 19.2 hours by late-2016. The most recent data shows that the average number hours worked in a second job was13.8 hours per week in 2023.  [20:  Full-time employment usually refers to employment of 30 hours of more per week in a primary job (OECD).
] 

Figure 5.4 below presents the average number of weekly hours worked in a second job for people who work full-time in their primary job versus part-time in their primary job. Those who work full-time in their primary job tend to work more hours in their second job than people who work part-time in their first job (14.7 hours and 12.1 hours, respectively). Given that 58,500 persons with secondary employment work full-time in their primary job, there is therefore a large cohort of persons who are working at least 45 hours a week (i.e., those that work full-time in their primary job and work an average of 14.7 hours per week in their second job). This is a conservative estimate, as many full-time employees would work far more than 30 hours in their primary job. Since 2008, hours worked in a second job for persons working full-time in their primary job have fallen by 13 per cent, compared to a 23 per cent fall in hours worked for persons working part-time in their primary job. There is a clear seasonality effect in terms of average hours worked – in a second job – by persons with secondary employment. Figure 5.5 shows how the average hours worked typically spike in Q3 each year. One likely reason for this is that harvest time falls in Q3 and there are a relatively large share of multiple-job holders working in agriculture.



Figure 5.4 Number of persons with a second job by part-time and full-time employment status in primary job (aged 15 years +), and percentage increase since Q2 2002, 2002-2023 

	
Source: Authors’ calculations from CSO data

Figure 5.5: Average number of hours worked in second job by full time/part-time status in primary job, 2008-2023[footnoteRef:21] [21:  Note: The Labour Force Survey (LFS) replaced the Quarterly National Household Survey (QNHS) in Q3 2017. The LFS release for Q3 2017 also incorporated revisions to population estimates based on the 2016 Census of Population.  The series before and after Q3 2017 may not be directly comparable and users should remember this when examining all changes, both quarterly and annual’
] 




	
		






	
			
Source: Authors’ calculations from CSO data

These patterns, however, do vary by gender. Males with secondary employment work an average of 4.6 hours per week more in their second job than do their female counterparts. This differential is present whether persons are working full-time or part-time in their primary job, albeit that the scale of the gap in average hours worked has fallen over time. In early-2008, males worked an average of 18.3 hours in a second job. This rose to 21.6 hours by late-2016, before falling to 15.6 hours by 2023. Conversely, females worked an average of 11.6 hours in a second job in 2008. This is only slightly more than the average hours worked in a second job for that cohort in 2023. The variance in average weekly hours worked in a second job by gender are presented in Figure 5.6. The long weekly hours of certain cohorts will potentially have implications for health and safety in the workplace, as well as for an individual’s work-life balance. Long working hours have been identified as a contributing factor to serious health problems, while mistakes leading to injury in the workplace may increase due to the greater incidence of fatigue associated with working longer hours. There could also be implications for labour productivity for the same reasons. Output per hour worked may decrease if workers are fatigued from working too many hours across multiple jobs.
Figure 5.6: Average number of weekly hours worked in second job in Q2 2023, by gender and full-time/part-time status in primary job










Source: Authors’ calculations from CSO data
Looking at a comparison for Ireland and the EU, Irish residents with secondary employment work significantly more hours in those jobs than the EU average. At present, however, a lower share of persons hold secondary employment in Ireland than across the EU. In Ireland, persons with second jobs work an average of 13.8 hours per week in that job, compared to an EU average of 11.2 hours. There is, however, a significant degree of intra-country heterogeneity here. While Scandinavia has very high rates of persons with second jobs, people tend to work fewer hours in that job than the EU average. The opposite is true in eastern and southern European countries. These differences are displayed Figures 5.7 and 5.8. Why Ireland once again remains an outlier amongst small, advanced, European countries is unknown, although the high proportion of males in secondary employment in Ireland is likely a contributing factor. Cultural differences, the share of secondary employment in agriculture, and the degree to which secondary employment is a necessity to supplement income would all also influence levels of hours worked in a second job, for example, but the available data preclude any definitive conclusions from being drawn here (particularly given the events of recent years). As with the numbers of persons with a second job overall, hours worked in a second job in Ireland has been converging on the EU average in recent years. 
Finally, there is a slight inverse relationship between the number of persons employed in multiple jobs across the EU27, and the number of hours worked in a second job. As with secondary employment’s relationship with the shadow economy, discussed in Section 1, the relationship between incidence rates of secondary employment, and average hours worked is an area that could merit further exploration in future research. 

Figure 5.8: Average number of hours worked in second job across the EU, Q2 2023

Figure 5.7: Average number of hours worked in second job across the EU, Q1 2008
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[bookmark: _Toc134624162]6. CONCLUDING COMMENTS

This paper has provided a detailed overview of the characteristics of people with secondary employment in Ireland, and the factors which influence whether someone has more than one job. Whilst it may have been reasonable working assumption at the outset that multiple-job holders were more likely than not to be low-income workers and male (perhaps working in the agricultural sector), this paper demonstrates that secondary employment is a multifaceted phenomenon. While there is no such thing as a ‘typical’ multiple-job holder in Ireland, this paper has found that persons with multiple jobs are more likely than not to be male, middle-aged and highly educated. It also demonstrates that they tend to work in the services sector in their second job, are equally likely to be an employee or self-employee in their secondary employment and that whilst most of those with secondary employment are indeed males, female workers account for an increasing share of the broader cohort. The question of whether the incidence rate of secondary employment can be used as an indicator for primary job quality can therefore be answered:  it is not necessarily a reliable proxy. The high share of highly educated workers who take up secondary employment suggest that multiple-job holders take up additional employment for a multitude of reasons. A perceived need to supplement income is just one reason and there may well be some people with a high level of education and working in professional roles but who feel a financial imperative to work an extra job. Skills diversification, setting up a business or using a second job as a stepping-stone to career advancement are likely also important reasons behind secondary employment. 
[bookmark: _Hlk135649620]Despite the rapid recent rise in secondary employment in Ireland, the incidence rate here remains some way below the EU average. The relatively low share of female multiple job holders in Ireland compared to other EU countries may explain some of this gap. High costs of childcare can act as a barrier to work for women in Ireland (or to additional employment in the case of those already in employment). The rising level of female participation, and the growing number of female workers with secondary employment, may well see Ireland converge over time. At the outset it seemed plausible that the rising prevalence of platform work – as well as remote working – have been determinants of the rise in secondary employment. We find little evidence to suggest that either trend has been a major factor. Although the number of persons who are self-employed in their second job has increased in recent years, this has been far outstripped by the number of persons who are employees in their second job. In practice, it may be that platform work is largely utilised as a primary job amongst young people (alongside full-time study). This paper, however, has only explored secondary employment that is captured in official statistics. There is evidence to suggest that ‘informal’ digital platform workers outnumber persons working in informal jobs in the traditional economy (Aleksynska, 2021). Furthermore, Williams, Llobera Vila and Horodnic (2020) found that many workers operating on digital platforms may inadvertently be non-compliant with employment (or tax) regulations. 
The paper also examined patterns in the volume in hours worked for those with secondary employment. Hours worked in second jobs are high in Ireland, but there are once again heterogenous effects across genders. There is a large cohort of persons who work full time in a primary job, and long hours in a second job – raising concerns around health and safety, labour productivity, and work-life balance. There are also implications for a person’s ability to engage with lifelong learning. A useful piece of future research would be to examine this group in more detail, to better understand the motivations behind working such long hours, and the impacts on the policy areas discussed above. This research has shed light onto a previously under-researched area. Many questions still remain, however, including the motivations behind the take-up of secondary employment, the relationship between secondary employment and shadow labour markets and the extent to which Government policy can influence incidence rates. Although requiring supplementary income is just one factor behind secondary employment, recent inflationary pressures could result in more persons seeking additional employment over time. This paper is intended as a contribution to the public discussion around changing labour market dynamics but this is a theme that merits further research, including with regard to the extent to which secondary employment might develop into full-time self-employment (and why).
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ANNEX

	
	
	2022 Q1
	2022 Q2
	2022 Q3
	2022 Q4
	2023 Q1
	2023 Q2

	Gender
	Male
	5.25
	5.00
	4.87
	4.50
	4.76
	4.59

	
	Female
	2.93***
	2.18***
	2.29***
	2.31***
	2.31***
	2.66***

	Age
	20-24
	2.53
	2.56
	2.10
	1.94
	2.66
	2.48

	
	25-44
	3.88
	3.11
	3.24
	2.92
	2.79
	3.07

	
	45-64
	4.98**
	4.29*
	4.25**
	4.28***
	4.40*
	4.46**

	
	65+
	1.94
	2.36
	2.14
	2.03
	2.66
	2.62

	Education
	Low
	3.66
	2.40
	2.75
	2.62
	3.15
	3.29

	
	Medium
	3.72
	3.37*
	3.44
	3.37
	3.27
	3.34

	
	High
	5.97**
	5.05***
	4.08*
	3.54
	4.47
	4.81*

	Nationality
	Irish
	4.35
	3.89
	3.69
	3.57
	3.71
	0.18

	
	Non-Irish
	2.40**
	1.45***
	2.17*
	2.00**
	2.04***
	0.40*

	Region
	North & West
	5.55
	4.77
	4.54
	4.03
	4.96
	4.99

	
	Southern
	4.02**
	3.90
	3.67
	3.54
	3.86*
	3.79*

	
	East & Midlands
	3.49***
	2.72***
	2.89***
	2.88*
	2.57***
	2.85***

	NACE
	Agriculture
	8.99
	6.53
	7.22
	6.09
	5.71
	5.58

	
	Industry
	2.96***
	2.12***
	2.26***
	1.86***
	2.44***
	2.96*

	
	Construction
	4.51**
	3.89*
	2.78***
	3.20*
	3.49*
	4.58

	
	Trade
	4.32***
	2.67***
	2.68***
	2.03***
	1.71***
	2.72**

	
	Transportation and Storage
	4.58**
	3.32*
	2.86**
	2.40**
	2.59**
	2.56*

	
	Accommodation and Food
	1.86***
	3.26**
	2.59**
	3.28*
	3.66
	3.03(

	
	Information and Communication
	3.16***
	4.04
	3.74**
	3.58*
	4.26
	4.31

	
	Financial
	2.00***
	2.13**
	2.42***
	1.29***
	1.94**
	1.67**

	
	Professional Scientific
	4.17***
	4.50
	4.11*
	5.37
	5.26
	3.97

	
	Admin and Support
	4.29**
	3.50*
	3.50**
	4.63
	3.26*
	3.26

	
	Public Admin.
	2.57***
	2.05***
	2.25***
	2.33**
	2.72**
	2.62**

	
	Education
	6.19*
	4.24*
	6.46
	5.59
	5.19
	4.97

	
	Health
	3.72***
	3.96*
	3.35***
	3.05**
	3.58*
	3.55*

	
	Other
	3.38***
	3.15**
	3.30**
	4.04
	4.01
	4.11

	Characteristics of Main Work
	Full-Time
	3.22
	2.65
	2.58
	2.59
	2.69
	2.77

	
	Part-Time
	8.39***
	7.87***
	8.06***
	6.76***
	7.07***
	7.46***

	Family Status
	Children U18
	4.21
	3.47
	3.22
	3.67
	3.72
	3.63

	
	Children 18+
	3.71
	3.31
	3.55
	2.99
	3.33
	3.35

	
	No Children
	4.14
	3.63
	3.60
	3.20
	3.24
	3.65



Number of persons with secondary employment who 'sometimes' or 'usually' work at home in their primary job	2002Q2	2002Q3	2002Q4	2003Q1	2003Q2	2003Q3	2003Q4	2004Q1	2004Q2	2004Q3	2004Q4	2005Q1	2005Q2	2005Q3	2005Q4	2006Q1	2006Q2	2006Q3	2006Q4	2007Q1	2007Q2	2007Q3	2007Q4	2008Q1	2008Q2	2008Q3	2008Q4	2009Q1	2009Q2	2009Q3	2009Q4	2010Q1	2010Q2	2010Q3	2010Q4	2011Q1	2011Q2	2011Q3	2011Q4	2012Q1	2012Q2	2012Q3	2012Q4	2013Q1	2013Q2	2013Q3	2013Q4	2014Q1	2014Q2	2014Q3	2014Q4	2015Q1	2015Q2	2015Q3	2015Q4	2016Q1	2016Q2	2016Q3	2016Q4	2017Q1	2017Q2	2017Q3	2017Q4	2018Q1	2018Q2	2018Q3	2018Q4	2019Q1	2019Q2	2019Q3	2019Q4	2020Q1	2020Q2	2020Q3	2020Q4	2021Q1	2021Q2	2021Q3	2021Q4	2022Q1	2022Q2	2022Q3	2022Q4	2023-Q1	2023-Q2	10.8	10.199999999999999	9.4	9.4	11.200000000000001	10.1	11.899999999999999	11.399999999999999	11.5	11.3	11.2	11.1	12.5	11.9	12.4	12.1	11.399999999999999	8.1	9.6999999999999993	11.4	13.3	13.7	16	14.6	14.8	13.5	14.700000000000001	12	12.1	11.7	11.9	11.1	10.8	10.6	8.7000000000000028	8.3000000000000007	10.4	10.199999999999999	10.1	10.5	10.8	9	10.100000000000001	12.4	13.3	12.4	12.7	12.399999999999999	10.7	9.6	7.1999999999999957	9.8000000000000007	11.1	9.3000000000000007	11.8	9.1	10.7	9	9.5	11.5	11.399999999999999	21.4	22.9	21.1	20.399999999999999	17.600000000000001	16.8	18	19.8	22.2	28.3	25.7	21.7	26.299999999999997	28.9	34.700000000000003	28	38	35.6	42	38.799999999999997	32.5	35.700000000000003	37.666285119736592	39.584246140780181	Percentage of persons with secondary employment who 'sometimes' or 'usually' work at home in their primary job	2002Q2	2002Q3	2002Q4	2003Q1	2003Q2	2003Q3	2003Q4	2004Q1	2004Q2	2004Q3	2004Q4	2005Q1	2005Q2	2005Q3	2005Q4	2006Q1	2006Q2	2006Q3	2006Q4	2007Q1	2007Q2	2007Q3	2007Q4	2008Q1	2008Q2	2008Q3	2008Q4	2009Q1	2009Q2	2009Q3	2009Q4	2010Q1	2010Q2	2010Q3	2010Q4	2011Q1	2011Q2	2011Q3	2011Q4	2012Q1	2012Q2	2012Q3	2012Q4	2013Q1	2013Q2	2013Q3	2013Q4	2014Q1	2014Q2	2014Q3	2014Q4	2015Q1	2015Q2	2015Q3	2015Q4	2016Q1	2016Q2	2016Q3	2016Q4	2017Q1	2017Q2	2017Q3	2017Q4	2018Q1	2018Q2	2018Q3	2018Q4	2019Q1	2019Q2	2019Q3	2019Q4	2020Q1	2020Q2	2020Q3	2020Q4	2021Q1	2021Q2	2021Q3	2021Q4	2022Q1	2022Q2	2022Q3	2022Q4	2023-Q1	2023-Q2	0.31034482758620691	0.29912023460410553	0.30519480519480519	0.29559748427672955	0.33734939759036142	0.3107692307692308	0.34693877551020413	0.31578947368421051	0.30585106382978722	0.29427083333333337	0.30026809651474534	0.28981723237597912	0.28669724770642196	0.27107061503416857	0.27192982456140352	0.26829268292682928	0.23360655737704916	0.17960088691796008	0.20594479830148618	0.21755725190839695	0.23333333333333334	0.23826086956521739	0.26533996683250416	0.2530329289428076	0.24543946932006636	0.24412296564195302	0.2629695885509839	0.24844720496894415	0.25635593220338981	0.26	0.28000000000000003	0.27611940298507459	0.26341463414634148	0.26633165829145727	0.23770491803278695	0.22074468085106383	0.25060240963855424	0.25822784810126581	0.25897435897435894	0.26184538653366585	0.25899280575539563	0.22670025188916876	0.25	0.26898047722342733	0.26923076923076927	0.25050505050505051	0.24470134874759153	0.24361493123772102	0.2123015873015873	0.20338983050847456	0.15686274509803913	0.21444201312910283	0.216796875	0.19375000000000003	0.26757369614512472	0.19654427645788336	0.21442885771543085	0.1875	0.21252796420581654	0.24520255863539447	0.24411134903640253	0.31703703703703701	0.33284883720930236	0.31586826347305391	0.32797427652733119	0.30188679245283018	0.2937062937062937	0.27906976744186046	0.30461538461538462	0.32080924855491327	0.37139107611548555	0.37518248175182478	0.45397489539748959	0.40337423312883436	0.43198804185351264	0.48804500703234882	0.41055718475073311	0.44083526682134572	0.39865621500559917	0.42944785276073622	0.44040862656072643	0.37142857142857144	0.42703349282296654	0.43264374192550703	0.42627138284168009	Percentage of persons in employment 'sometimes' or 'usually' working from home	2002Q2	2002Q3	2002Q4	2003Q1	2003Q2	2003Q3	2003Q4	2004Q1	2004Q2	2004Q3	2004Q4	2005Q1	2005Q2	2005Q3	2005Q4	2006Q1	2006Q2	2006Q3	2006Q4	2007Q1	2007Q2	2007Q3	2007Q4	2008Q1	2008Q2	2008Q3	2008Q4	2009Q1	2009Q2	2009Q3	2009Q4	2010Q1	2010Q2	2010Q3	2010Q4	2011Q1	2011Q2	2011Q3	2011Q4	2012Q1	2012Q2	2012Q3	2012Q4	2013Q1	2013Q2	2013Q3	2013Q4	2014Q1	2014Q2	2014Q3	2014Q4	2015Q1	2015Q2	2015Q3	2015Q4	2016Q1	2016Q2	2016Q3	2016Q4	2017Q1	2017Q2	2017Q3	2017Q4	2018Q1	2018Q2	2018Q3	2018Q4	2019Q1	2019Q2	2019Q3	2019Q4	2020Q1	2020Q2	2020Q3	2020Q4	2021Q1	2021Q2	2021Q3	2021Q4	2022Q1	2022Q2	2022Q3	2022Q4	2023-Q1	2023-Q2	0.14932347986741293	0.13182204289658103	0.14446306004431714	0.14690666091830137	0.15218783351120596	0.14998954412379756	0.15378540591765821	0.15512800294380488	0.14253816595700489	0.14026510760546346	0.14236498125443309	0.14610242750163341	0.14415262636273538	0.13601504847344811	0.13502415458937198	0.12884790856264708	0.12143195827406354	0.1094900653049882	0.11223924681558056	0.11799963396778916	0.1227054887422009	0.12199022656597069	0.12901779710404807	0.12643159888177471	0.13175218685183515	0.13143839956549289	0.14639261744966445	0.14568021416403015	0.14862466725820764	0.14724354501046755	0.14599614330660712	0.14204486715600126	0.14169894138910405	0.14230948557219084	0.14209638300115998	0.14578563441776263	0.15313750263213308	0.15012992522670626	0.15124045801526714	0.15510576613336197	0.16762574595055416	0.13449827905745301	0.14897775899413598	0.15207056834988378	0.15060804490177734	0.1355249745158002	0.14485174654752236	0.151117490260406	0.14251612575549799	0.12993928535881358	0.12691358024691357	0.13232955674816141	0.1473848708306881	0.12830751467333781	0.14223331253898938	0.12626262626262627	0.13980418000376577	0.12305411415863603	0.13283996299722478	0.14547308886931529	0.1461757414378845	0.18786861446329733	0.19766397124887691	0.2021944281392514	0.20211583766724453	0.19520472475648992	0.19819898967713595	0.1958404037767045	0.20163748802369133	0.20026685030558664	0.21507657065286556	0.23099863667348333	0.33931995697114264	0.36266666666666669	0.37706430077301473	0.43898502645028248	0.3997275552339194	0.36662350275169958	0.36899441340782124	0.37616729188283177	0.35328427151021685	0.32944446619426065	0.34146436201204111	0.34146436201204111	0.34146436201204111	
Number of persons





Services	2002Q2	2002Q3	2002Q4	2003Q1	2003Q2	2003Q3	2003Q4	2004Q1	2004Q2	2004Q3	2004Q4	2005Q1	2005Q2	2005Q3	2005Q4	2006Q1	2006Q2	2006Q3	2006Q4	2007Q1	2007Q2	2007Q3	2007Q4	2008Q1	2008Q2	2008Q3	2008Q4	2009Q1	2009Q2	2009Q3	2009Q4	2010Q1	2010Q2	2010Q3	2010Q4	2011Q1	2011Q2	2011Q3	2011Q4	2012Q1	2012Q2	2012Q3	2012Q4	2013Q1	2013Q2	2013Q3	2013Q4	2014Q1	2014Q2	2014Q3	2014Q4	2015Q1	2015Q2	2015Q3	2015Q4	2016Q1	2016Q2	2016Q3	2016Q4	2017Q1	2017Q2	2017Q3	2017Q4	2018Q1	2018Q2	2018Q3	2018Q4	2019Q1	2019Q2	2019Q3	2019Q4	2020Q1	2020Q2	2020Q3	2020Q4	2021Q1	2021Q2	2021Q3	2021Q4	2022Q1	2022Q2	2022Q3	2022Q4	2023Q1	2023Q2	0.57183908045977017	0.56304985337243396	0.58441558441558439	0.59433962264150941	0.5843373493975903	0.57846153846153847	0.58892128279883382	0.56509695290858719	0.56382978723404253	0.55989583333333337	0.55495978552278824	0.57441253263707581	0.61467889908256879	0.58997722095671978	0.59868421052631582	0.59423503325942351	0.60040983606557385	0.57206208425720617	0.5711252653927813	0.60114503816793896	0.60701754385964912	0.60869565217391308	0.62852404643449422	0.63258232235701906	0.62354892205638479	0.59493670886075944	0.60286225402504479	0.60041407867494823	0.64830508474576265	0.66	0.65176470588235291	0.64427860696517403	0.67317073170731712	0.63567839195979903	0.67486338797814205	0.69414893617021278	0.66987951807228918	0.68860759493670887	0.68717948717948718	0.6783042394014962	0.67146282973621096	0.69521410579345089	0.67079207920792083	0.66811279826464209	0.64574898785425106	0.65050505050505059	0.63969171483622356	0.66208251473477409	0.6785714285714286	0.68432203389830504	0.70588235294117652	0.71334792122538293	0.654296875	0.65	0.6507936507936507	0.63066954643628514	0.63927855711422843	0.62708333333333333	0.63310961968680091	0.65031982942430711	0.6231263383297645	0.70370370370370372	0.72965116279069775	0.7380239520958084	0.70739549839228288	0.725557461406518	0.74300699300699302	0.75348837209302333	0.73384615384615393	0.7052023121387283	0.7230971128608924	0.7416058394160584	0.70292887029288709	0.70552147239263796	0.70403587443946181	0.78199718706047827	0.72580645161290325	0.72505800464037118	0.73124300111982077	0.73210633946830261	0.72304199772985256	0.74399999999999988	0.76794258373205748	0.75074873537597353	0.74693524638178088	Agriculture, Forestry and Fishing	2002Q2	2002Q3	2002Q4	2003Q1	2003Q2	2003Q3	2003Q4	2004Q1	2004Q2	2004Q3	2004Q4	2005Q1	2005Q2	2005Q3	2005Q4	2006Q1	2006Q2	2006Q3	2006Q4	2007Q1	2007Q2	2007Q3	2007Q4	2008Q1	2008Q2	2008Q3	2008Q4	2009Q1	2009Q2	2009Q3	2009Q4	2010Q1	2010Q2	2010Q3	2010Q4	2011Q1	2011Q2	2011Q3	2011Q4	2012Q1	2012Q2	2012Q3	2012Q4	2013Q1	2013Q2	2013Q3	2013Q4	2014Q1	2014Q2	2014Q3	2014Q4	2015Q1	2015Q2	2015Q3	2015Q4	2016Q1	2016Q2	2016Q3	2016Q4	2017Q1	2017Q2	2017Q3	2017Q4	2018Q1	2018Q2	2018Q3	2018Q4	2019Q1	2019Q2	2019Q3	2019Q4	2020Q1	2020Q2	2020Q3	2020Q4	2021Q1	2021Q2	2021Q3	2021Q4	2022Q1	2022Q2	2022Q3	2022Q4	2023Q1	2023Q2	0.17241379310344829	0.17008797653958943	0.15584415584415584	0.15094339622641509	0.16867469879518071	0.16615384615384615	0.17201166180758021	0.15789473684210525	0.1728723404255319	0.171875	0.18498659517426275	0.1566579634464752	0.14678899082568808	0.14806378132118453	0.15131578947368421	0.15964523281596452	0.16188524590163936	0.15964523281596452	0.14861995753715498	0.13740458015267176	0.13859649122807019	0.13391304347826088	0.14096185737976782	0.1317157712305026	0.13432835820895522	0.15189873417721519	0.14847942754919502	0.16149068322981366	0.15889830508474576	0.15555555555555556	0.17176470588235293	0.16915422885572137	0.17073170731707318	0.17587939698492464	0.15300546448087429	0.13829787234042554	0.15180722891566265	0.13924050632911392	0.13589743589743589	0.14214463840399003	0.15827338129496402	0.13602015113350127	0.14851485148514851	0.14967462039045554	0.17611336032388664	0.15555555555555556	0.1464354527938343	0.15520628683693519	0.1388888888888889	0.13771186440677965	0.11764705882352942	0.10065645514223194	0.130859375	0.13749999999999998	0.14739229024943309	0.13390928725701945	0.15430861723446895	0.16458333333333333	0.16554809843400448	0.14712153518123669	0.14775160599571735	0.11703703703703704	8.5755813953488386E-2	5.6886227544910177E-2	0.1157556270096463	8.2332761578044603E-2	7.5174825174825169E-2	8.2170542635658914E-2	8.461538461538462E-2	9.1040462427745661E-2	0.1036745406824147	9.3430656934306577E-2	0.10878661087866109	0.12116564417177914	9.417040358744394E-2	7.8762306610407881E-2	0.11730205278592375	0.11368909512761022	0.1007838745800672	0.10531697341513294	0.10215664018161182	0.10628571428571429	9.2105263157894746E-2	8.7295373785373359E-2	7.6457861731461976E-2	Industry and Construction	2002Q2	2002Q3	2002Q4	2003Q1	2003Q2	2003Q3	2003Q4	2004Q1	2004Q2	2004Q3	2004Q4	2005Q1	2005Q2	2005Q3	2005Q4	2006Q1	2006Q2	2006Q3	2006Q4	2007Q1	2007Q2	2007Q3	2007Q4	2008Q1	2008Q2	2008Q3	2008Q4	2009Q1	2009Q2	2009Q3	2009Q4	2010Q1	2010Q2	2010Q3	2010Q4	2011Q1	2011Q2	2011Q3	2011Q4	2012Q1	2012Q2	2012Q3	2012Q4	2013Q1	2013Q2	2013Q3	2013Q4	2014Q1	2014Q2	2014Q3	2014Q4	2015Q1	2015Q2	2015Q3	2015Q4	2016Q1	2016Q2	2016Q3	2016Q4	2017Q1	2017Q2	2017Q3	2017Q4	2018Q1	2018Q2	2018Q3	2018Q4	2019Q1	2019Q2	2019Q3	2019Q4	2020Q1	2020Q2	2020Q3	2020Q4	2021Q1	2021Q2	2021Q3	2021Q4	2022Q1	2022Q2	2022Q3	2022Q4	2023Q1	2023Q2	0.25287356321839083	0.26099706744868034	0.25324675324675322	0.24842767295597484	0.23795180722891565	0.25230769230769229	0.23615160349854228	0.27146814404432135	0.25797872340425532	0.265625	0.25737265415549598	0.26370757180156656	0.23853211009174313	0.25740318906605925	0.25	0.24611973392461195	0.23360655737704919	0.26829268292682923	0.2781316348195329	0.25763358778625955	0.25263157894736843	0.25565217391304346	0.23051409618573798	0.23570190641247832	0.23880597014925375	0.25316455696202533	0.24508050089445438	0.23602484472049692	0.19067796610169491	0.18	0.17176470588235293	0.17910447761194029	0.14878048780487804	0.17839195979899497	0.16939890710382513	0.16489361702127658	0.1783132530120482	0.16962025316455698	0.1717948717948718	0.17705735660847879	0.17026378896882491	0.16876574307304784	0.18069306930693069	0.1822125813449024	0.17813765182186236	0.18585858585858583	0.20423892100192678	0.17681728880157171	0.18253968253968253	0.17796610169491525	0.17647058823529413	0.1838074398249453	0.203125	0.20416666666666669	0.20408163265306123	0.23542116630669549	0.20641282565130262	0.20833333333333334	0.20357941834451901	0.20042643923240941	0.22698072805139183	0.17925925925925926	0.17877906976744187	0.20059880239520961	0.17363344051446947	0.19039451114922815	0.17832167832167831	0.16279069767441862	0.18	0.20375722543352601	0.17191601049868765	0.16496350364963505	0.1882845188284519	0.17331288343558282	0.20179372197309414	0.13924050632911394	0.15689149560117299	0.16125290023201855	0.16797312430011199	0.16257668711656442	0.14982973893303064	0.13485714285714287	0.13755980861244019	0.16195589083865322	0.17660689188675724	



Managers and Professionals	2002-Q2	2002-Q3	2002-Q4	2003-Q1	2003-Q2	2003-Q3	2003-Q4	2004-Q1	2004-Q2	2004-Q3	2004-Q4	2005-Q1	2005-Q2	2005-Q3	2005-Q4	2006-Q1	2006-Q2	2006-Q3	2006-Q4	2007-Q1	2007-Q2	2007-Q3	2007-Q4	2008-Q1	2008-Q2	2008-Q3	2008-Q4	2009-Q1	2009-Q2	2009-Q3	2009-Q4	2010-Q1	2010-Q2	2010-Q3	2010-Q4	2011-Q1	2011-Q2	2011-Q3	2011-Q4	2012-Q1	2012-Q2	2012-Q3	2012-Q4	2013-Q1	2013-Q2	2013-Q3	2013-Q4	2014-Q1	2014-Q2	2014-Q3	2014-Q4	2015-Q1	2015-Q2	2015-Q3	2015-Q4	2016-Q1	2016-Q2	2016-Q3	2016-Q4	2017-Q1	2017-Q2	2017-Q3	2017-Q4	2018-Q1	2018-Q2	2018-Q3	2018-Q4	2019-Q1	2019-Q2	2019-Q3	2019-Q4	2020-Q1	2020-Q2	2020-Q3	2020-Q4	2021-Q1	2021-Q2	2021-Q3	2021-Q4	2022-Q1	2022-Q2	2022-Q3	2022-Q4	2023-Q1	2023-Q2	0.45911949685534592	0.50180505415162457	0.5053763440860215	0.48091603053435117	0.51282051282051289	0.43598615916955019	0.44904458598726105	0.45512820512820507	0.42261904761904762	0.42521994134897356	0.44610778443113774	0.41420118343195256	0.39012345679012345	0.36705882352941177	0.37162162162162166	0.38317757009345788	0.39062500000000006	0.38672768878718533	0.38709677419354838	0.30326295585412666	0.28621908127208484	0.26584507042253525	0.31155778894472363	0.30944055944055943	0.28855721393034833	0.29219600725952816	0.27060931899641577	0.30769230769230776	0.33119658119658119	0.32142857142857151	0.31442080378250592	0.30708661417322836	0.35911602209944748	0.32352941176470584	0.39252336448598124	0.28528528528528529	0.29838709677419356	0.34584450402144773	0.34139784946236562	0.35106382978723411	0.36734693877551017	0.36827195467422102	0.35674157303370785	0.32258064516129026	0.29059829059829057	0.30379746835443033	0.27799227799227799	0.29469548133595291	0.30357142857142849	0.29148936170212769	0.3296943231441048	0.36674259681093391	0.287109375	0.25494505494505498	0.25512528473804097	0.26898047722342733	0.27766599597585517	0.29424778761061948	0.31666666666666665	0.31681034482758619	0.31974248927038629	0.35173501577287064	0.37518910741301059	0.40133779264214042	0.40101522842639603	0.38503649635036497	0.39317773788150812	0.43201376936316699	0.39672131147540979	0.39098837209302328	0.38239159001314066	0.45619834710743801	0.48333333333333334	0.40701754385964917	0.40472175379426645	0.49727767695099823	0.40554592720970539	0.39324487334137509	0.40238095238095239	0.37228541882109623	0.38347718865598024	0.36962025316455693	0.38375000000000004	0.39376443418013851	0.38963963963963966	Technicians and Associate Professionals	2002-Q2	2002-Q3	2002-Q4	2003-Q1	2003-Q2	2003-Q3	2003-Q4	2004-Q1	2004-Q2	2004-Q3	2004-Q4	2005-Q1	2005-Q2	2005-Q3	2005-Q4	2006-Q1	2006-Q2	2006-Q3	2006-Q4	2007-Q1	2007-Q2	2007-Q3	2007-Q4	2008-Q1	2008-Q2	2008-Q3	2008-Q4	2009-Q1	2009-Q2	2009-Q3	2009-Q4	2010-Q1	2010-Q2	2010-Q3	2010-Q4	2011-Q1	2011-Q2	2011-Q3	2011-Q4	2012-Q1	2012-Q2	2012-Q3	2012-Q4	2013-Q1	2013-Q2	2013-Q3	2013-Q4	2014-Q1	2014-Q2	2014-Q3	2014-Q4	2015-Q1	2015-Q2	2015-Q3	2015-Q4	2016-Q1	2016-Q2	2016-Q3	2016-Q4	2017-Q1	2017-Q2	2017-Q3	2017-Q4	2018-Q1	2018-Q2	2018-Q3	2018-Q4	2019-Q1	2019-Q2	2019-Q3	2019-Q4	2020-Q1	2020-Q2	2020-Q3	2020-Q4	2021-Q1	2021-Q2	2021-Q3	2021-Q4	2022-Q1	2022-Q2	2022-Q3	2022-Q4	2023-Q1	2023-Q2	0	0	0	0	0	0	0	0	0	0	0	0	6.9135802469135796E-2	7.0588235294117646E-2	7.6576576576576572E-2	7.2429906542056069E-2	5.8035714285714295E-2	0	0	5.1823416506717852E-2	6.5371024734982339E-2	7.0422535211267609E-2	6.8676716917922945E-2	6.9930069930069921E-2	7.6285240464344956E-2	7.2595281306715068E-2	9.3189964157706098E-2	7.068607068607069E-2	7.2649572649572655E-2	8.9285714285714302E-2	7.8014184397163122E-2	0	0	0	0	8.1081081081081099E-2	8.3333333333333343E-2	6.9705093833780166E-2	6.7204301075268827E-2	6.9148936170212782E-2	8.1632653061224483E-2	9.6317280453257798E-2	7.8651685393258425E-2	6.6820276497695841E-2	8.9743589743589744E-2	8.2278481012658222E-2	7.3359073359073351E-2	9.8231827111984305E-2	9.7222222222222224E-2	9.5744680851063829E-2	8.7336244541484712E-2	7.7448747152619596E-2	8.3984374999999986E-2	7.9120879120879131E-2	8.4282460136674273E-2	8.0260303687635579E-2	9.4567404426559365E-2	8.4070796460176997E-2	0.1	8.620689655172413E-2	8.7982832618025753E-2	9.936908517350157E-2	0.10136157337367624	0.13043478260869565	9.3062605752961103E-2	9.8540145985401478E-2	0.12746858168761221	9.4664371772805511E-2	9.3442622950819676E-2	9.5930232558139539E-2	9.3298291721419194E-2	0.10247933884297521	0.15555555555555556	0.14210526315789473	0.12984822934232715	0.15245009074410165	0	9.7708082026537982E-2	0.10119047619047619	9.10031023784902E-2	9.371146732429099E-2	9.6202531645569619E-2	0.11874999999999999	0.11893764434180139	0.11711711711711713	Clerical Support and Service and Sales Workers	2002-Q2	2002-Q3	2002-Q4	2003-Q1	2003-Q2	2003-Q3	2003-Q4	2004-Q1	2004-Q2	2004-Q3	2004-Q4	2005-Q1	2005-Q2	2005-Q3	2005-Q4	2006-Q1	2006-Q2	2006-Q3	2006-Q4	2007-Q1	2007-Q2	2007-Q3	2007-Q4	2008-Q1	2008-Q2	2008-Q3	2008-Q4	2009-Q1	2009-Q2	2009-Q3	2009-Q4	2010-Q1	2010-Q2	2010-Q3	2010-Q4	2011-Q1	2011-Q2	2011-Q3	2011-Q4	2012-Q1	2012-Q2	2012-Q3	2012-Q4	2013-Q1	2013-Q2	2013-Q3	2013-Q4	2014-Q1	2014-Q2	2014-Q3	2014-Q4	2015-Q1	2015-Q2	2015-Q3	2015-Q4	2016-Q1	2016-Q2	2016-Q3	2016-Q4	2017-Q1	2017-Q2	2017-Q3	2017-Q4	2018-Q1	2018-Q2	2018-Q3	2018-Q4	2019-Q1	2019-Q2	2019-Q3	2019-Q4	2020-Q1	2020-Q2	2020-Q3	2020-Q4	2021-Q1	2021-Q2	2021-Q3	2021-Q4	2022-Q1	2022-Q2	2022-Q3	2022-Q4	2023-Q1	2023-Q2	0.18867924528301888	0.11191335740072203	0.1075268817204301	0.11450381679389313	0.10622710622710624	0.19377162629757788	0.2038216560509554	0.1891025641025641	0.20833333333333331	0.20527859237536655	0.18263473053892215	0.2100591715976331	0.18765432098765431	0.22588235294117645	0.18693693693693694	0.18457943925233644	0.19642857142857145	0.20594965675057209	0.17511520737327191	0.18618042226487524	0.1872791519434629	0.19366197183098594	0.18927973199329984	0.18531468531468531	0.19568822553897186	0.18330308529945555	0.18279569892473119	0.19126819126819131	0.21367521367521369	0.2053571428571429	0.20567375886524825	0.27559055118110237	0.30110497237569056	0.25401069518716574	0.27414330218068533	0.1891891891891892	0.17204301075268821	0.16890080428954424	0.16666666666666669	0.17021276595744683	0.16326530612244897	0.1756373937677054	0.17134831460674155	0.17741935483870966	0.20085470085470084	0.23417721518987339	0.23359073359073357	0.21807465618860516	0.21428571428571425	0.22127659574468087	0.20305676855895194	0.17084282460136674	0.203125	0.2021978021978022	0.22095671981776766	0.22776572668112799	0.20724346076458752	0.14380530973451328	0.10476190476190476	0.18534482758620688	0.17811158798283264	0.25394321766561512	0.26172465960665653	0.19732441471571907	0.25211505922165822	0.23722627737226276	0.23698384201077202	0.28915662650602414	0.26721311475409837	0.22529069767441862	0.22339027595269384	0.16859504132231404	0.19444444444444445	0.22631578947368425	0.26306913996627318	0.24319419237749548	0.27902946273830159	0.2424607961399276	0.21904761904761905	0.22543950361944162	0.24907521578298394	0.26962025316455696	0.23875000000000002	0.18937644341801382	0.2533783783783784	Skilled Agricultural, Forestry and Fisheries Workers and Craft and Trades Workers	2002-Q2	2002-Q3	2002-Q4	2003-Q1	2003-Q2	2003-Q3	2003-Q4	2004-Q1	2004-Q2	2004-Q3	2004-Q4	2005-Q1	2005-Q2	2005-Q3	2005-Q4	2006-Q1	2006-Q2	2006-Q3	2006-Q4	2007-Q1	2007-Q2	2007-Q3	2007-Q4	2008-Q1	2008-Q2	2008-Q3	2008-Q4	2009-Q1	2009-Q2	2009-Q3	2009-Q4	2010-Q1	2010-Q2	2010-Q3	2010-Q4	2011-Q1	2011-Q2	2011-Q3	2011-Q4	2012-Q1	2012-Q2	2012-Q3	2012-Q4	2013-Q1	2013-Q2	2013-Q3	2013-Q4	2014-Q1	2014-Q2	2014-Q3	2014-Q4	2015-Q1	2015-Q2	2015-Q3	2015-Q4	2016-Q1	2016-Q2	2016-Q3	2016-Q4	2017-Q1	2017-Q2	2017-Q3	2017-Q4	2018-Q1	2018-Q2	2018-Q3	2018-Q4	2019-Q1	2019-Q2	2019-Q3	2019-Q4	2020-Q1	2020-Q2	2020-Q3	2020-Q4	2021-Q1	2021-Q2	2021-Q3	2021-Q4	2022-Q1	2022-Q2	2022-Q3	2022-Q4	2023-Q1	2023-Q2	0.14779874213836477	0.13718411552346571	0.14695340501792112	0.1603053435114504	0.16483516483516486	0.15570934256055363	0.14331210191082802	0.14743589743589741	0.16369047619047619	0.13489736070381231	0.16167664670658685	0.18639053254437868	0.16049382716049382	0.15058823529411766	0.14864864864864866	0.13785046728971961	0.13839285714285715	0.15331807780320367	0.18433179723502305	0.26295585412667943	0.24204946996466431	0.24647887323943662	0.24288107202680065	0.23601398601398599	0.24543946932006638	0.26497277676951003	0.26702508960573479	0.25571725571725573	0.22222222222222227	0.22321428571428575	0.24113475177304966	0.25984251968503935	0.24309392265193369	0.24064171122994649	0.23364485981308414	0.23723723723723728	0.24462365591397853	0.22520107238605902	0.24193548387096775	0.21542553191489364	0.21938775510204078	0.2436260623229462	0.27247191011235955	0.24193548387096769	0.24572649572649571	0.25949367088607589	0.23745173745173742	0.22593320235756389	0.21626984126984125	0.21063829787234045	0.19213973799126638	0.19817767653758545	0.234375	0.28131868131868137	0.25512528473804102	0.25379609544468545	0.24949698189134811	0.28539823008849563	0.26666666666666666	0.24353448275862066	0.22103004291845496	0.21924290220820186	0.18154311649016641	0.16889632107023411	0.16412859560067686	0.19160583941605841	0.15798922800718135	0.18416523235800344	0.15245901639344261	0.15843023255813954	0.16294349540078845	0.1933884297520661	0	0.22456140350877196	0.20236087689713322	0	0.20623916811091858	0.20024125452352232	0.19761904761904761	0.18821096173733198	0.19852034525277434	0.18481012658227847	0.19	0.16628175519630484	0.17792792792792794	Elementry and Plan and Machine Operator Occupations	2002-Q2	2002-Q3	2002-Q4	2003-Q1	2003-Q2	2003-Q3	2003-Q4	2004-Q1	2004-Q2	2004-Q3	2004-Q4	2005-Q1	2005-Q2	2005-Q3	2005-Q4	2006-Q1	2006-Q2	2006-Q3	2006-Q4	2007-Q1	2007-Q2	2007-Q3	2007-Q4	2008-Q1	2008-Q2	2008-Q3	2008-Q4	2009-Q1	2009-Q2	2009-Q3	2009-Q4	2010-Q1	2010-Q2	2010-Q3	2010-Q4	2011-Q1	2011-Q2	2011-Q3	2011-Q4	2012-Q1	2012-Q2	2012-Q3	2012-Q4	2013-Q1	2013-Q2	2013-Q3	2013-Q4	2014-Q1	2014-Q2	2014-Q3	2014-Q4	2015-Q1	2015-Q2	2015-Q3	2015-Q4	2016-Q1	2016-Q2	2016-Q3	2016-Q4	2017-Q1	2017-Q2	2017-Q3	2017-Q4	2018-Q1	2018-Q2	2018-Q3	2018-Q4	2019-Q1	2019-Q2	2019-Q3	2019-Q4	2020-Q1	2020-Q2	2020-Q3	2020-Q4	2021-Q1	2021-Q2	2021-Q3	2021-Q4	2022-Q1	2022-Q2	2022-Q3	2022-Q4	2023-Q1	2023-Q2	0.20440251572327045	0.24909747292418777	0.24014336917562723	0.24427480916030536	0.21611721611721615	0.21453287197231835	0.2038216560509554	0.20833333333333331	0.20535714285714285	0.23460410557184749	0.20958083832335328	0.18934911242603547	0.19259259259259259	0.18588235294117644	0.21621621621621623	0.2219626168224299	0.21651785714285715	0.25400457665903886	0.25345622119815669	0.19577735124760076	0.21908127208480566	0.22359154929577468	0.18760469011725292	0.1993006993006993	0.19402985074626869	0.18693284936479132	0.1863799283154122	0.17463617463617465	0.16025641025641027	0.16071428571428575	0.16075650118203311	0.15748031496062992	9.6685082872928166E-2	0.1818181818181818	9.9688473520249218E-2	0.2072072072072072	0.20161290322580649	0.19034852546916892	0.18279569892473119	0.19414893617021278	0.1683673469387755	0.11614730878186968	0.12078651685393257	0.19124423963133641	0.17307692307692307	0.12025316455696201	0.17760617760617758	0.16306483300589394	0.16865079365079363	0.18085106382978722	0.18777292576419213	0.18678815489749431	0.19140625	0.18241758241758244	0.18451025056947606	0.16919739696312364	0.17102615694164991	0.19247787610619471	0.2119047619047619	0.16810344827586204	0.19313304721030045	7.5709779179810713E-2	8.0181543116490159E-2	0.10200668896321069	8.9678510998307967E-2	8.7591240875912413E-2	8.4380610412926396E-2	0	9.0163934426229511E-2	0.12936046511627908	0.13797634691195798	7.9338842975206603E-2	0.16666666666666666	0	0	0.10707803992740474	0.10918544194107453	6.6344993968636912E-2	7.976190476190477E-2	0.12306101344364014	7.52157829839704E-2	7.9746835443037969E-2	6.8750000000000006E-2	0.13163972286374134	6.1936936936936936E-2	



Male (Ireland)	Managers and Professionals	Technicians and Associate Professionals	Service and Sales Workers	Skilled Agricultural, Forestry and Fisheries Workerss	Craft and Trades Workers	0.36745886654478976	9.8720292504570387E-2	0.10420475319926874	0.10054844606946983	0.16819012797074953	Female (Ireland)	Managers and Professionals	Technicians and Associate Professionals	Service and Sales Workers	Skilled Agricultural, Forestry and Fisheries Workerss	Craft and Trades Workers	0.37958115183246077	0.13089005235602094	0.26439790575916233	2.0942408376963345E-2	7.8534031413612752E-3	Overall (Ireland)	Managers and Professionals	Technicians and Associate Professionals	Service and Sales Workers	Skilled Agricultural, Forestry and Fisheries Workerss	Craft and Trades Workers	0.37244348762109797	0.11194833153928956	0.17007534983853606	6.781485468245424E-2	0.10226049515608181	Overall (EU 27)	Managers and Professionals	Technicians and Associate Professionals	Service and Sales Workers	Skilled Agricultural, Forestry and Fisheries Workerss	Craft and Trades Workers	0.35865952274644047	0.15416480627077442	0.16732400654859353	2.6963337798283474E-2	6.3427097286302525E-2	



Self employed (with/without paid employees)	Q2 02	Q3 02	Q4 02	Q1 03	Q2 03	Q3 03	Q4 03	Q1 04	Q2 04	Q3 04	Q4 04	Q1 05	Q2 05	Q3 05	Q4 05	Q1 06	Q2 06	Q3 06	Q4 06	Q1 07	Q2 07	Q3 07	Q4 07	Q1 08	Q2 08	Q3 08	Q4 08	Q1 09	Q2 09	Q3 09	Q4 09	Q1 10	Q2 10	Q3 10	Q4 10	Q1 11	Q2 11	Q3 11	Q4 11	Q1 12	Q2 12	Q3 12	Q4 12	Q1 13	Q2 13	Q3 13	Q4 13	Q1 14	Q2 14	Q3 14	Q4 14	Q1 15	Q2 15	Q3 15	Q4 15	Q1 16	Q2 16	Q3 16	Q4 16	Q1 17	Q2 17	Q3 17	Q4 17	Q1 18	Q2 18	Q3 18	Q4 18	Q1 19	Q2 19	Q3 19	Q4 19	Q1 20	Q2 20	Q3 20	Q4 20	Q1 21	Q2 21	Q3 21	Q4 21	Q1 22	Q2 22	Q3 22	Q4 22	Q1 23	Q2 23	298.10000000000002	296.89999999999998	293.60000000000002	295.60000000000002	295.10000000000002	298	308.5	317.60000000000002	314.7	313.3	314.8	318.7	327.60000000000002	321.2	309.60000000000002	316.89999999999998	316.8	321.89999999999998	324.3	328.5	339.3	348.4	360.6	355.6	347.6	346	357	333.2	336.2	335.4	332.5	319.10000000000002	316.39999999999998	314.39999999999998	308.7	305.10000000000002	309.10000000000002	304.60000000000002	299.2	303.39999999999998	305.5	290.8	299.8	309	308.60000000000002	310.89999999999998	323.89999999999998	319.2	315.3	319.60000000000002	320.5	318.7	326.89999999999998	323.39999999999998	321.7	326.3	330.2	330.6	328.3	317.60000000000002	325.60000000000002	325	331.6	338.1	330	318.2	319.39999999999998	323.7	317.7	318.60000000000002	331.1	331.4	308.2	312.3	325.8	281	306.60000000000002	337	326.5	325.39999999999998	341	335.2	331.8	333.2	335.4	Self employed share (with/without paid employees)	Q2 02	Q3 02	Q4 02	Q1 03	Q2 03	Q3 03	Q4 03	Q1 04	Q2 04	Q3 04	Q4 04	Q1 05	Q2 05	Q3 05	Q4 05	Q1 06	Q2 06	Q3 06	Q4 06	Q1 07	Q2 07	Q3 07	Q4 07	Q1 08	Q2 08	Q3 08	Q4 08	Q1 09	Q2 09	Q3 09	Q4 09	Q1 10	Q2 10	Q3 10	Q4 10	Q1 11	Q2 11	Q3 11	Q4 11	Q1 12	Q2 12	Q3 12	Q4 12	Q1 13	Q2 13	Q3 13	Q4 13	Q1 14	Q2 14	Q3 14	Q4 14	Q1 15	Q2 15	Q3 15	Q4 15	Q1 16	Q2 16	Q3 16	Q4 16	Q1 17	Q2 17	Q3 17	Q4 17	Q1 18	Q2 18	Q3 18	Q4 18	Q1 19	Q2 19	Q3 19	Q4 19	Q1 20	Q2 20	Q3 20	Q4 20	Q1 21	Q2 21	Q3 21	Q4 21	Q1 22	Q2 22	Q3 22	Q4 22	Q1 23	Q2 23	0.16198445905558875	0.15762369929921427	0.15867697130195102	0.15930157361500324	0.15747065101387409	0.15579255541614387	0.16241971148783826	0.16694701429772918	0.16341260774742963	0.1579053475127262	0.15948930996048233	0.16017490073880483	0.16233894945490585	0.15491463297000096	0.14955799236751849	0.15218748499255627	0.15021337126600284	0.14909680407596107	0.14966080575937976	0.15030197657393851	0.15340446694999546	0.15477565526432696	0.16165329268839379	0.16034630473012582	0.15673189647398322	0.15660360278808727	0.16638702460850113	0.16218057921635434	0.16573823021937392	0.16718173661648889	0.16873033593829292	0.16494365760363902	0.16338755486702813	0.16286779941980933	0.16276494780132866	0.16245141366274429	0.16272703342984998	0.1615315267539906	0.15860899067005935	0.16289058305594331	0.16277706734867861	0.15398464389727298	0.1583729529846804	0.16321571941686033	0.16038667428927814	0.15846075433231396	0.16444963444354183	0.16362517941357391	0.16014017979582509	0.15906036928283482	0.15827160493827161	0.15836811767044323	0.15964252576060947	0.15558549023381121	0.15436660268714011	0.15695045695045695	0.15543212201092071	0.15316901408450703	0.15185013876040704	0.14723471327244914	0.14948122302818845	0.1474457853189366	0.14896675651392632	0.15266865348144135	0.14668622482997734	0.14024417118427432	0.14030309685921369	0.14084323195405302	0.13835902795923702	0.13712662477403806	0.14045730284647689	0.1411895023858214	0.14414667227912634	0.13880000000000001	0.14309557273366127	0.12597507397112884	0.13051251489868892	0.13637099384914211	0.13028731045490821	0.12985872775161622	0.13348469427699053	0.13122969110911015	0.12887939405709847	0.12774114399631958	0.12690124858115776	
Number of persons (thousands)





Employee/Employee	2002-Q2	2002-Q3	2002-Q4	2003-Q1	2003-Q2	2003-Q3	2003-Q4	2004-Q1	2004-Q2	2004-Q3	2004-Q4	2005-Q1	2005-Q2	2005-Q3	2005-Q4	2006-Q1	2006-Q2	2006-Q3	2006-Q4	2007-Q1	2007-Q2	2007-Q3	2007-Q4	2008-Q1	2008-Q2	2008-Q3	2008-Q4	2009-Q1	2009-Q2	2009-Q3	2009-Q4	2010-Q1	2010-Q2	2010-Q3	2010-Q4	2011-Q1	2011-Q2	2011-Q3	2011-Q4	2012-Q1	2012-Q2	2012-Q3	2012-Q4	2013-Q1	2013-Q2	2013-Q3	2013-Q4	2014-Q1	2014-Q2	2014-Q3	2014-Q4	2015-Q1	2015-Q2	2015-Q3	2015-Q4	2016-Q1	2016-Q2	2016-Q3	2016-Q4	2017-Q1	2017-Q2	2017-Q3	2017-Q4	2018-Q1	2018-Q2	2018-Q3	2018-Q4	2019-Q1	2019-Q2	2019-Q3	2019-Q4	2020-Q1	2020-Q2	2020-Q3	2020-Q4	2021-Q1	2021-Q2	2021-Q3	2021-Q4	2022-Q1	2022-Q2	2022-Q3	2022-Q4	2023-Q1	2023-Q2	0.27215189873417717	0.28239202657807311	0.29276315789473689	0.28965517241379313	0.27960526315789469	0.28716216216216217	0.27102803738317754	0.26543209876543211	0.26857142857142852	0.26495726495726496	0.25364431486880468	0.27405247813411082	0.29274611398963729	0.29611650485436897	0.27934272300469482	0.28813559322033899	0.26851851851851855	0.27045454545454545	0.27126436781609192	0.29494949494949496	0.28252788104089221	0.28491620111731841	0.27640845070422537	0.27695167286245354	0.29411764705882354	0.28626692456479691	0.23728813559322032	0.25541125541125542	0.2831858407079646	0.29816513761467889	0.30676328502415456	0.31007751937984496	0.33333333333333331	0.31117021276595747	0.31534090909090906	0.37950138504155123	0.36	0.34383202099737531	0.30666666666666664	0.35543766578249336	0.30904522613065333	0.30933333333333335	0.28717948717948716	0.30925507900677202	0.3235294117647059	0.3034188034188034	0.31288343558282211	0.30769230769230765	0.33193277310924363	0.33860045146726864	0.31615925058548006	0.32281553398058249	0.30508474576271188	0.3287981859410431	0.29468599033816423	0.26279069767441859	0.28752642706131076	0.27839643652561241	0.25181598062953997	0.27649769585253453	0.28837209302325584	0.37474541751527496	0.40497737556561086	0.34297520661157022	0.39856801909307876	0.384020618556701	0.36744186046511623	0.38675213675213677	0.38075313807531375	0.32993890020366601	0.35727109515260319	0.27743271221532095	0.2992700729927007	0.27480916030534353	0.33057851239669428	0.43227665706051877	0.41131498470948008	0.39150943396226412	0.39886363636363636	0.38790406673618355	0.38051044083526675	0.40540540540540537	0.4	0.37266355140186919	0.40109289617486338	Employee/Self-Employee	2002-Q2	2002-Q3	2002-Q4	2003-Q1	2003-Q2	2003-Q3	2003-Q4	2004-Q1	2004-Q2	2004-Q3	2004-Q4	2005-Q1	2005-Q2	2005-Q3	2005-Q4	2006-Q1	2006-Q2	2006-Q3	2006-Q4	2007-Q1	2007-Q2	2007-Q3	2007-Q4	2008-Q1	2008-Q2	2008-Q3	2008-Q4	2009-Q1	2009-Q2	2009-Q3	2009-Q4	2010-Q1	2010-Q2	2010-Q3	2010-Q4	2011-Q1	2011-Q2	2011-Q3	2011-Q4	2012-Q1	2012-Q2	2012-Q3	2012-Q4	2013-Q1	2013-Q2	2013-Q3	2013-Q4	2014-Q1	2014-Q2	2014-Q3	2014-Q4	2015-Q1	2015-Q2	2015-Q3	2015-Q4	2016-Q1	2016-Q2	2016-Q3	2016-Q4	2017-Q1	2017-Q2	2017-Q3	2017-Q4	2018-Q1	2018-Q2	2018-Q3	2018-Q4	2019-Q1	2019-Q2	2019-Q3	2019-Q4	2020-Q1	2020-Q2	2020-Q3	2020-Q4	2021-Q1	2021-Q2	2021-Q3	2021-Q4	2022-Q1	2022-Q2	2022-Q3	2022-Q4	2023-Q1	2023-Q2	0.37658227848101267	0.37873754152823924	0.36842105263157893	0.39655172413793105	0.38815789473684209	0.38513513513513514	0.38629283489096572	0.3981481481481482	0.39428571428571424	0.38461538461538458	0.40524781341107874	0.40524781341107874	0.39378238341968907	0.39320388349514568	0.4061032863849765	0.39709443099273606	0.41203703703703709	0.4	0.40459770114942523	0.38989898989898991	0.4089219330855019	0.38547486033519551	0.35915492957746475	0.35130111524163565	0.35294117647058826	0.37137330754352027	0.3879472693032015	0.38744588744588737	0.35176991150442477	0.33256880733944955	0.30676328502415456	0.31007751937984496	0.32558139534883718	0.33776595744680854	0.32954545454545453	0.31578947368421051	0.34500000000000003	0.33858267716535434	0.35733333333333334	0.32095490716180369	0.32663316582914576	0.33599999999999997	0.35641025641025642	0.36343115124153502	0.35294117647058826	0.36324786324786323	0.36809815950920244	0.38253638253638245	0.37605042016806711	0.34537246049661402	0.37002341920374704	0.37135922330097088	0.37923728813559321	0.35827664399092973	0.35024154589371981	0.38604651162790699	0.39112050739957716	0.39643652561247211	0.41646489104116224	0.39631336405529949	0.39767441860465119	0.3462321792260693	0.42760180995475117	0.40909090909090906	0.40811455847255373	0.43298969072164945	0.36744186046511623	0.38034188034188032	0.37656903765690375	0.38492871690427699	0.37881508078994613	0.453416149068323	0.52554744525547448	0.54961832061068705	0.38016528925619836	0.35158501440922191	0.36085626911314983	0.33726415094339618	0.36022727272727273	0.35036496350364965	0.36542923433874708	0.34547591069330197	0.32392638036809812	0.34929906542056077	0.35519125683060104	Self-Employee/Employee	2002-Q2	2002-Q3	2002-Q4	2003-Q1	2003-Q2	2003-Q3	2003-Q4	2004-Q1	2004-Q2	2004-Q3	2004-Q4	2005-Q1	2005-Q2	2005-Q3	2005-Q4	2006-Q1	2006-Q2	2006-Q3	2006-Q4	2007-Q1	2007-Q2	2007-Q3	2007-Q4	2008-Q1	2008-Q2	2008-Q3	2008-Q4	2009-Q1	2009-Q2	2009-Q3	2009-Q4	2010-Q1	2010-Q2	2010-Q3	2010-Q4	2011-Q1	2011-Q2	2011-Q3	2011-Q4	2012-Q1	2012-Q2	2012-Q3	2012-Q4	2013-Q1	2013-Q2	2013-Q3	2013-Q4	2014-Q1	2014-Q2	2014-Q3	2014-Q4	2015-Q1	2015-Q2	2015-Q3	2015-Q4	2016-Q1	2016-Q2	2016-Q3	2016-Q4	2017-Q1	2017-Q2	2017-Q3	2017-Q4	2018-Q1	2018-Q2	2018-Q3	2018-Q4	2019-Q1	2019-Q2	2019-Q3	2019-Q4	2020-Q1	2020-Q2	2020-Q3	2020-Q4	2021-Q1	2021-Q2	2021-Q3	2021-Q4	2022-Q1	2022-Q2	2022-Q3	2022-Q4	2023-Q1	2023-Q2	0.12658227848101264	0.11627906976744187	0.12828947368421054	0.1206896551724138	0.14144736842105263	0.14527027027027026	0.15264797507788164	0.1388888888888889	0.13142857142857139	0.13390313390313391	0.12827988338192423	0.11661807580174928	0.10621761658031087	9.2233009708737865E-2	0.10563380281690141	0.11138014527845036	0.11342592592592594	0.10454545454545454	9.1954022988505732E-2	0.11313131313131312	0.1171003717472119	0.11173184357541899	0.13380281690140844	0.13754646840148702	0.13190730837789663	0.11992263056092843	0.13747645951035781	0.13636363636363635	0.14380530973451328	0.13761467889908258	0.14734299516908211	0.14728682170542634	0.14987080103359171	0.13031914893617025	0.1505681818181818	0.1191135734072022	0.12250000000000001	0.13123359580052493	0.12533333333333332	0.13527851458885939	0.15075376884422112	0.14133333333333334	0.15384615384615385	0.14672686230248308	0.13235294117647059	0.11752136752136751	0.11451942740286299	0.10602910602910601	0.11974789915966384	0.13544018058690746	0.13817330210772832	0.12378640776699028	0.14618644067796613	0.14512471655328799	0.16183574879227053	0.12558139534883722	0.11839323467230442	0.10690423162583518	0.11864406779661019	0.11520737327188939	9.5348837209302317E-2	0.11201629327902242	0	9.9173553719008253E-2	0	0	9.7674418604651148E-2	9.8290598290598274E-2	0.10460251046025104	0.10386965376782079	8.2585278276481142E-2	0.10351966873706005	0	0	9.9173553719008281E-2	0.11383285302593661	9.9388379204892963E-2	0.12499999999999997	0.10454545454545454	0.11470281543274244	0.10672853828306263	9.4007050528789646E-2	0.10306748466257669	0.10747663551401869	9.7267759562841519E-2	Self-Employee/Self-Employee	2002-Q2	2002-Q3	2002-Q4	2003-Q1	2003-Q2	2003-Q3	2003-Q4	2004-Q1	2004-Q2	2004-Q3	2004-Q4	2005-Q1	2005-Q2	2005-Q3	2005-Q4	2006-Q1	2006-Q2	2006-Q3	2006-Q4	2007-Q1	2007-Q2	2007-Q3	2007-Q4	2008-Q1	2008-Q2	2008-Q3	2008-Q4	2009-Q1	2009-Q2	2009-Q3	2009-Q4	2010-Q1	2010-Q2	2010-Q3	2010-Q4	2011-Q1	2011-Q2	2011-Q3	2011-Q4	2012-Q1	2012-Q2	2012-Q3	2012-Q4	2013-Q1	2013-Q2	2013-Q3	2013-Q4	2014-Q1	2014-Q2	2014-Q3	2014-Q4	2015-Q1	2015-Q2	2015-Q3	2015-Q4	2016-Q1	2016-Q2	2016-Q3	2016-Q4	2017-Q1	2017-Q2	2017-Q3	2017-Q4	2018-Q1	2018-Q2	2018-Q3	2018-Q4	2019-Q1	2019-Q2	2019-Q3	2019-Q4	2020-Q1	2020-Q2	2020-Q3	2020-Q4	2021-Q1	2021-Q2	2021-Q3	2021-Q4	2022-Q1	2022-Q2	2022-Q3	2022-Q4	2023-Q1	2023-Q2	0.22468354430379744	0.22259136212624586	0.2105263157894737	0.19310344827586207	0.19078947368421051	0.18243243243243243	0.19003115264797507	0.19753086419753088	0.20571428571428568	0.2165242165242165	0.21282798833819244	0.20408163265306123	0.20725388601036268	0.21844660194174759	0.20892018779342722	0.20338983050847459	0.20601851851851855	0.22500000000000001	0.23218390804597697	0.20202020202020202	0.19144981412639409	0.217877094972067	0.23063380281690141	0.2342007434944238	0.22103386809269165	0.22243713733075435	0.23728813559322032	0.22077922077922074	0.22123893805309733	0.23165137614678896	0.2391304347826087	0.23255813953488372	0.19121447028423771	0.22074468085106388	0.20454545454545453	0.18559556786703602	0.17250000000000001	0.18635170603674539	0.21066666666666667	0.18832891246684347	0.21356783919597991	0.21333333333333335	0.20256410256410257	0.18058690744920994	0.19117647058823528	0.21581196581196579	0.20449897750511248	0.20374220374220373	0.17226890756302515	0.18058690744920994	0.1756440281030445	0.18203883495145629	0.16949152542372883	0.16780045351473924	0.19323671497584541	0.2255813953488372	0.20295983086680758	0.21826280623608016	0.21307506053268768	0.21198156682027644	0.21860465116279071	0.16700610997963342	0.16742081447963802	0.14876033057851237	0.19331742243436753	0.18298969072164945	0.16744186046511625	0.13461538461538461	0.13807531380753135	0.18126272912423627	0.18132854578096946	0.16563146997929606	0.1751824817518248	0.17557251908396945	0.19008264462809918	0.10230547550432277	0.12844036697247707	0.14622641509433962	0.13636363636363635	0.14702815432742439	0.14733178654292342	0.15511163337250292	0.17300613496932515	0.17056074766355142	0.14644808743169396	



Males	
Employee/Employee	Employee/Self-Employee	Self-Employee/Self-Employee	Self-Employee/Employee	14.3	22.8	11.5	5.5095238095238068	Females	
Employee/Employee	Employee/Self-Employee	Self-Employee/Self-Employee	Self-Employee/Employee	22.4	9.6999999999999993	1.9000000000000004	3.3904761904761935	Total	
Employee/Employee	Employee/Self-Employee	Self-Employee/Self-Employee	Self-Employee/Employee	36.700000000000003	32.5	13.4	8.9	
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Total	
Total	Full Time	Part Time	13.8	14.8	12.1	Males	
Total	Full Time	Part Time	15.6	15.8	15.1	Females	11.0

Total	Full Time	Part Time	11	11.8	10.4	
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